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F O R E W O R D
The world as we have cre-

ated it is a process of our 
thinking. It cannot be changed 
without changing our thinking.” 
2021 has been a year that once 
again presented us with so many 
challenges as it was the case with 
2020. What is more interesting 
though was to see the innova-
tions that came about as a result 
of these challenges, the human 
mind was intrigued to think be-
yond the normal for that reason 
for some 2021 has been the best 
year. Governments of the world 
were tested some failed dismally 
and yes some enjoyed the oppor-

tunity presented by these unprecedented times.

Welcome to our last quarter publication of our in-house read of 
“Lidvwala” newsletter, we have been truly blessed to be able to 
interact with our readers and sharing the live experiences of the 
work that we do. NATICC had her fair share of the challenges 
faced in the year 2021 but what has been of interest is that we 
continued prioritizing the best interest of our clients amidst the 
challenges.

Since the outbreak of COVID-19, emerging reports have shown 
that several types of violence against women and girls have in-
tensified. Although COVID-19 pandemic is claiming the lives 
of many, the pandemic’s disproportionate impact on women and 
girls’ socio-economic welfare is threatening to reverse the hard-
won gains in advancing gender equality and women’s empow-
erment.

In the continent as well as in our beautiful Kingdom too, there 
have been reports of abuse such as intimate partner violence, 
teenage pregnancies, sexual harassment, domestic and sexual 
abuse of women and girls which are exacerbated particularly un-
der lockdowns. In addition, with online learning, cases of online 
abuse, harassment and exploitation of children have been on the 
increase. However, the dearth of well documented gender data 
remains a key challenge towards the roll out of a comprehensive 
and systematic Gender Based Violence (GBV) and COVID-19 
response and recovery efforts in our country.

“The COVID-19 pandemic has prompted an escalation in gen-
der-based violence against women and girls in Southern Africa. 
It has also magnified existing structural problems such as pover-
ty, inequality, crime, high unemployment and systematic crimi-
nal justice failures,” said Deprose Muchena, Amnesty Interna-
tional’s Director for East and Southern Africa. This has been the 
case also with Eswatini especially with the wheels of criminal 
justice turning so slow towards perpetrators of GBV which then 
has an effect on reporting these cases.

Lockdown measures meant that women could not escape abu-
sive partners or leave their homes to seek protection. Across the 
country, women who suffered gender-based violence struggled to 
report abuse because both women and organizations working to 
provide protection and support to women and children were not 
seen as an “essential service”, and so faced severe restrictions of 
movement, resulting in them abandoning opening and following 
up cases.

The government needs to ensure that women and girls contin-
ue to have access to police protection and justice as well as to 
shelters and other support services to escape the blight of gen-
der-based violence.

As we approach the festive season, we are all aware of the vul-
nerability women and girls are put through all in the spirit of 
“festivity”. It is our call as an Organization that each and every 
one of us makes it a responsibility to create a safe environment 
free from all forms of violence for the next person.

Violence Against Women, (VAW ) has profound implications for 
health but is often ignored. WHO’s World Report on Violence 
and Health notes that “one of the most common forms of VAW is 
that performed by a husband or male partner.”

This type of violence is frequently invisible since it happens be-
hind closed doors. Moreover, legal systems and cultural norms 
often do not treat it as a crime, but rather as a “private” family 
matter or a normal part of life.

What happens behind closed doors might be invisible to those 
outside. However, if those who suffer it are assured that their 
cries will be heard and action taken, they will expose those that 
practice it, and hopefully GBV will cease to exist in our society.

No family can claim to enjoy the festive season when it has trac-
es of GBV and other sorts of violence in it. In fact, the festive 
season might be the most dreaded since the perpetrators are like-
ly to get more violent under the influence of alcohol or the feel-
ing of inadequacy to provide for their families.

Let all communities, local defense units, police, be on the look-
out for everyone so that this can surely be the festive season it 
should be. Let the peace go on all the way to the coming year 
and beyond. From the NATICC family, we wish you all a merry 
Christmas and a safe cross over to 2022 and we remain commit-
ted to eradicate all forms of violence in our communities and to 
advocate for safe spaces for all!

Kind Regards

Executive Director
Mr Sisekelo Nzima

i                                  
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End All Forms of Violence Now
by Walter Nkambule

On the 26th November 2021 NATICC 
joined the whole world in commem-

orating the 16 days of Activism against 
Gender Based Violence (GBV) by hosting 
a GBV prevention dialogue with survivors. 
This year the campaign was commemorat-
ed under a locally contextualized theme 
titled “Dialogue Through Difference: End 
All Forms of Violence Now”. The event was 
attended by 22 GBV survivors from the 
textile industry who have united to form 
a local support group that aims to provide 
a platform for moral support to members 
and fight all forms of violence against wom-
en and girls. The support group ensures a 
safe space for self-expression, where wom-
en and girls who have survived GBV or are 
at risk of it receive direct psychosocial sup-
port through constant peer to peer contact.
The survivors committed themselves to the 
theme: “End All Forms of Violence Now” 
by pledging to report all forms of violence 
they witness or have reasonable grounds to 
believe that it is taking place or is about to 
take place to the police or other relevant 
structures.  They appealed to NATICC and 
the Office of the Director Public Prosecu-
tions to strengthen witness protection to 
avoid victimization of whistle blowers by 
perpetrators who often acquire their iden-
tity from the police. The disclosure of the 
identities of whistle blowers was viewed as 
one of the major obstacles to reporting and 
subsequently ending all forms violence in 
our society. One woman survivor narrated 
how people in her community learnt that 

she was a whistle blower for a certain GBV 
case as the police openly requested direc-
tions to her residence from all members of 
the community they met along the way. 
Nhlangano Magistrate Court Prosecutor 
Mr Lucky Vilakati who was the guest speak-
er on the day advised the GBV survivors on 
how they could potentially report cases and 
still remain anonymous. He advised whistle 
blowers to narrate the cases on a piece of 
paper by stating the type of abuse and the 
location, identity of the victim, or victims, 
as well as that of the perpetrator and secret-
ly leave the piece of paper at a place where 
it would be easily noticed by the police or 
other relevant officials. They were encour-
aged to get hold of National emergency 
lines and use them to report abuse.  
The survivors were further discouraged 
from cohabiting and sharing rent with 
their partners because this is one of the 
root causes of GBV. They were advised to 

seek help from NATICC and other organi-
zations whenever they experience abuse to 
get counselling and referrals to other ser-
vice providers. This will help in preventing 
situations whereby they report cases and 
later try to withdraw them when the per-
petrator apologizes. They were advised that 
GBV cases may no longer be withdrawn 
after being reported to the police, this is 
meant to discourage the reoccurrence of 
abuse cases. 
In spite of the unfavorable weather condi-
tions on the day the event was a resounding 
success. In closing, NATICC Prevention 
Officer, Ms Sidney Dlamini, expressed ap-
preciation to the GBV survivors for their 
courage and resilience in the fight against 
GBV. She further challenged the partici-
pants to take a pledge not to remain silent 
when they see abuse happening to them or 
in their communities.

NATICC Program Manager Mr Kenneth Makhanya giving a report on how the recurring lockdowns have 
contributed to the rise of GBV cases.

Guest speaker, Public Prosecutor Mr Lucky Vilakati making his 
remarks.
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Head Teachers Undergo Emotional 
Intelligence (EI) Enhancement Sessions
by Kenneth Makhanya

Headteachers from our catchment area schools in the Shiselweni region following the proceedings. 

In a bid to mitigate the mental ef-
fects of the recent political unrest 

a group of 14 Head Teachers (HT) 
from 14 schools around the Shisel-
weni region were recently empow-
ered on Emotional Intelligence. 
A number of schools within and 
outside our CAs recently suffered 
unprecedented damage to proper-
ty that was caused by rioting stu-
dents. Since June 2021 the country 
has been experiencing widespread 
political unrest with some citizens 
demanding political reforms which 
include the unbanning of political 
parties, a new democratic dispensa-
tion and a review of the Monarchy’s 
control over the three arms of gov-
ernment (Legislature, Executive and 
the Judiciary).
The political unrest has been char-
acterised by the widespread looting 
and burning of properties that are 
suspected to be associated with the 
Monarch. Students in many schools 
around the country have subse-
quently joined the call for change 
hence the rioting and the destroy-
ing and burning of school proper-

ty. This has consequently led to the 
extended closure of schools around 
the country as armed security forces 
attempt to arrest the situation.
As a result of the extensive dam-
age many HTs have suffered severe 
mental disorders caused by the con-
tinuous exposure to negative human 
emotions such as stress, anxiety, de-
pression and as a result a majority 
are currently on emotion supressing 
medication. The program has since 
stepped in and provided empow-
erment on EI. The HTs were taken 
through the 4 domains of EI which 
are 1. Self-awareness 2. Self-regula-
tion 3. Social awareness, and 4. Re-
lationship skills. EI is widely regard-
ed as key competence for people 
that are dealing with mental health 
issues. It allows individuals to have 
an accurate perception of their own 
moods and attitudes, to be able to 
self-manage as well as manage re-
lationships with others, as well as 
have the competency to perceive, 
assess and manage one’s emotions 
and those of others.
Speaking after the training, Nzon-

gomane High School HT Mr Esau 
Dlamini appreciated the organiza-
tion for organizing such a session. 
“As HTs we are currently over-
whelmed with negative emotions as 
a result of the student riots and oth-
er challenges that have been brought 
about by the COVID-19 pandemic. 
This training will certainly go a long 
way in mitigating the mental effects 
of the school riots,” he said.
Mr Dlamini further attested that 
some of them might already be deep 
in depression because of the neg-
ative emotions they are currently 
experiencing. He further urged the 
organization to continue providing 
support in this era of immense so-
cio-economic, health and political 
difficulties. 
Though often ignored in many 
spheres of our society, sessions on 
mental health for the whole popu-
lace remains a key domain if we are 
to fully recover from the effects of 
the many socio-economic, health 
and political challenges we’re cur-
rently facing. 
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UNESWA Conducts a Refresher 
Training on Grief and Bereavement 
Counselling for NATICC Staff
by Sidney Dlamini

COVID-19 has ushered in an unprece-
dented era in the history of the world 

in general and that of Eswatini in particu-
lar. This era is characterized by an unpar-
alleled number of fatalities caused by the 
brutal COVID-19 pandemic. Consequent-
ly, over the past year and a half the organi-
zation has witnessed a huge influx of clients 
seeking bereavement and grief counselling 
hence the refresher training.  NATICC staff 
members have not been spurred from the 
devastating effects of the pandemic as a 
number of staff have experienced the loss 
of close relatives over the last few months. 
Psychologists often say that “you cannot 
pour from an empty glass” hence the need 
to constantly sharpen and refresh our skills.

On the 26th October and 2nd November 
2021, the University of Eswatini (UN-

ESWA) collaborated with NATICC and 
conducted the staff refresher training on 
Grief and Bereavement counselling. The 
sessions were facilitated by UNESWA So-
cial Work Lecturer Mr Clement Dlamini. 
NATICC and UNESWA have formed a 
symbiotic relationship whereby both insti-
tutions provide technical support to each 
other in the form of staff trainings and in-
ternship placement for students. 
The training has ensured optimal service 
provision to clients, as we continue to pro-
vide grief counselling services to clients. 
Loss is inevitable to human kind, and grief 
is a natural response to any loss which can 
either be of a loved one or a materialistic 
thing such as a job or toy. Everybody suffers 
loss therefore everybody experiences grief 
regardless of age. 

UNESWA Social Work Lecturer Mr Clement Dlamini training NATICC staff on grief and bereavement 
counselling

Senior Social Worker Sizakele 
Sithole (R) responding to a ques-
tion during the training.

UNESWA Social Work Lecturer 
Mr Clement Dlamini facilitating

NATICC staff in a group photo.

(L-R) NATICC CW Mrs Sisana Mngometulu-Madonsela, PO Ms 
Sidney Dlamini, ED Mr Sisekelo Nzima and PM Mr Kenneth Makha-
nya following the proceedings.
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NATICC Staff Graduation 
by Tyson Nhlabathi

After completing the short re-
fresher course on grief and 

bereavement counselling, NATICC 
staff were conferred with certificates 
of attendance in a colourful grad-
uation ceremony that was held at 
UNESWA, Kwaluseni Campus. The 
ceremony was graced by UNESWA 
and NATICC leadership includ-
ing Vice-Chancellor Professor J.M 
Thwala, Dr B.W. Dlamini, Social 
Work Lecturer Mr Clement Dlami-
ni, Pro Vice Chancellor Academic 
Professor T.H. Gadaga, Registrar Dr 
Salebona S. Simelane, and NATICC 
Executive Director Mr Sisekelo Nzi-
ma.
In his key note address during the 
ceremony the Vice-Chancellor ap-
preciated NATICC for identifying 
UNESWA as a suitable partner for 
the staff training on bereavement 
and grief counselling. “This is an 

unprecedented time in the history of 
our country, many people are expe-
riencing loss because of the devas-
tating effects of the COVID-19 pan-
demic,” he said. “During the process 
of grief, it is known that there will 
be high emotions. The University 
as part of the community also lost 
competent staff members due to 
the COVID-19 pandemic, HIV and 
AIDS just to name a few. Counsel-
ling is vital and provides cushion to 
a number of toxic human emotions 
during loss and bereavement”. The 
VC also expressed hope that the re-
cent collaboration will open doors 
for a Memorandum of Understand-
ing (MoU) so that both institutions 
can design short term courses that 
NATICC may need from time to 
time.
Speaking during the same event the 
NATICC Executive Director ap-

preciated UNESWA for the enor-
mous support they have provided 
to NATICC over the years. “The 
training has come in at a very crit-
ical time when the organization is 
currently experiencing a high influx 
of clients who are experiencing grief 
because of bereavement that has 
been caused by the COVID-19 pan-
demic,” he said. “The organization 
is tasked with the noble mandate 
of providing psycho-social support 
to an array of clients and this train-
ing has come in handy as we try to 
effectively pursue this course”. Nzi-
ma further expressed hope that the 
partnership will continue to grow 
and yield more positive results for 
both institutions.
The two institutions are currently 
paving a way to enter into a MoU so 
that the partnership can be well co-
ordinated and benefit both parties.

NATICC staff take group photo with UNESWA Vice-Chancellor Prof. Justice Dlamini (front row, fifth from 
left) and Registrar Dr Salebona S. Simelane (front row, first from right) after certification ceremony.

NATICC ED receiving a certifi-
cate from UNESWA Vice-
Chancellor.

UNESWA Vice-Chancellor Prof. 
J.Thwala making his remarks.

NATICC staff following the pro-
ceedings.
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NATICC Partner with Eswatini Electric-
ity Company (EEC) in the Fight Against 
GBV
by Hlonipha Mkhwanazi

In a bid to combat the upsurge of 
GBV cases that are caused by the 

influx of temporary in-migrants in 
communities, the Eswatini Elec-
tricity Company (EEC) is currently 
rolling out a GBV sensitization cam-
paign in 13 Chiefdoms within the 
Shiselweni region. The campaign is 
aimed at preparing communities for 
the arrival of EEC employees who 
will be rehabilitating and erecting 
new electricity lines along the 13 
chiefdoms. Over the years empir-
ical evidence has proved that the 
entrance of provisional labourers in 
a community usually escalates the 
rates of GBV. This is caused by the 
increased tensions caused by the ar-
rival of foreign men that are viewed 
by the locals as unwanted competi-
tion for their women. Cases of ver-
bal, sexual, physical and emotional 

abuse tend to increase quite sharply 
for the duration of the project.
Many communities in Eswatini are 
currently facing severe socio-eco-
nomic challenges that have been 
brought about by the Covid-19 
pandemic. The severe national 
lockdown regulations that are cur-
rently being implemented by the 
government in an attempt to control 
the spread of the virus have caused 
widespread loss of income sources 
and employment in the informal 
sector. This has heightened the al-
ready high poverty rates in many 
communities around the country 
in general and in the Shiselweni re-
gion in particular. Irking out a living 
for most households is becoming a 
matter of life or death and tensions 
are already reaching boiling point. 
The arrival of men with an obvious 

source of income is bound to attract 
the attention of local women which 
in turn might result in the upsurge 
in all sorts of violence.    
A recent risk assessment for the proj-
ect that was done by EEC has identi-
fied GBV as a major risk during the 
implementation of the project hence 
the need for the community sensiti-
zation. A total of 13 chiefdoms that 
are being affected by the pending 
project. These chiefdoms include; 
Ngwenyameni,Mampondweni, 
Mabonabulawe, Mchinsweni, Ezik-
hotheni, Hhohho Emuva, Nsingiz-
ini, Manyiseni, Kwaluseni, Nkonka, 
Vimbizibuko, Maplotini and Mbi-
laneni respectively.

The campaign was kickstarted with a 
GBV, Sexual Exploitation and Abuse 
(SEA) and Domestic Violence (DV) 

Ezikhotheni community members being sensitized on GBV and TPP during a dialogue under one of the CAs 
where EEC projects are being implemented. 
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sensitization for EEC staff. The fo-
cus was on unpacking the key provi-
sions of the SODVA of 2018 which 
currently the key legislation in the 
regulation of sexual abuse and do-
mestic violence in the country.   
During the community engage-
ments it was discovered that some 
of the communities are completely 
oblivious about the about GBV is-
sues in general and the pertinent na-
tional legislations such as the SOD-
VA of 2018. Disturbingly the lack of 
knowledge was initially observed 
from the community leaders who 
are viewed gatekeepers and duty 
bearers in the implementation of the 
legislations. The dearth in knowl-
edge also cascades down to commu-
nity members who look up to their 

leaders for guidance and counsel. 
The sensitization campaigns will as-
sist in increasing knowledge in the 
communities and potentially pre-

vent the high incidence of GBV cas-
es that are bound to be caused by the 
imminent arrival of EEC employees. 

World AIDS Day 2021- The Fight Against 
the Invisible
by Bonga Myeni

Every December 1st the world 
pauses to commemorate World 

AIDS Day, honoring the lives lost to 
this disease and re-committing our 
efforts to put an end to this epidem-
ic. World AIDS Day was launched 
in 1988, and it is the first-ever global 
health day.
As people from across the globe 
unite in the fight against HIV, show 
their support for people living with 

HIV/AIDS, and remember those 
who have died from an HIV-related 
illness, it is important to be mindful 
that we are all affected by AIDS, ei-
ther directly or indirectly. The glob-
al theme for World AIDS Day 2021 
was titled: End Inequalities. End 
AIDS. End Pandemics. #Ending 
AIDS Together. Eswatini observed 
the 2021 World AIDS Day under the 
domestic theme which was: Ending 

the HIV Epidemic: Equitable Access, 
Everyone’s Voice matters. NATICC, 
in partnership with stakeholder or-
ganizations such as UNAIDS, PEP-
FAR, AHF Eswatini, NERCHA held 
a commemoration of World AIDS 
Day, at Mbangweni under the Shis-
elweni 2 Constituency.
AIDS is a global pandemic existing 
in all social groups across the globe. 
Its impact has been exacerbated 

Community members being sensitized at Manyiseni Royal Kraal on 
GBV and TPP during a dialogue under one of the CAs where EEC proj-
ects are being implemented. 



by pestilence of the Corona Virus. 
Moreover, the commemoration of 
World AIDS day falls in the mid-
dle of 16 Days of Activism Against 
Gender-Based Violence Campaign: 
which is an international day calling 
to and end the Elimination of Vio-
lence against Women, and reduce 
girls’ vulnerability to HIV.
Long before COVID-19, women, 
and girls and were already facing 
an equally devastating but largely 
ignored pandemic. Gender-based 
violence (GBV)- the most common 
cause of death, injury, and mental 
and emotional suffering globally. It 
is evident that the COVID-19 pan-
demic has intensified GBV, and also 
created much uncertainty for peo-
ple living with and affected by HIV/
AIDS.
A study by UNICEF revealed that, 
one in every three women world-
wide, experience sexual assault and 
rape over the course of her lifetime. 
Moreover, one billion women have 
experienced physical or sexual vi-
olence, mostly by an intimate part-
ner. Sexual violence has serious 
repercussions; physical and emo-
tional trauma as well as permanent 
health problems. Ultimately, this 
increases a woman’s vulnerability to 
HIV. Women’s inability to negotiate 
safe sex and refuse unwanted sex is 
closely linked to the high incidence 
of HIV. Violence against women 
constitutes a human rights viola-
tion that not only impedes progress 
in ending the HIV epidemic, it also 
delays progress in the fight against 
poverty, gender equality and em-
powerment of women.
This is the “shadow pandemic” 
growing amidst the COVID-19 cri-
sis and we need a global collective 
effort to stop it. The fight against 
AIDS demands unparalleled cour-
age and joint action from society 
in collaborative prevention and re-

sponse efforts to fight this disease.
Awareness

NERCHA Executive Director, Mr 
Khanyakwezwe Mabuza gave a brief 
background on the commemoration 
of World AIDS Day in the context of 
Eswatini. Pioneered by the Ministry 
of Health in 2004, the campaign’s 
aim has been to raise awareness of 
the effects and consequences this 
pandemic has on society.  He men-
tioned the fact that AIDS is a silent 
pandemic and people must exercise 
caution in protecting themselves 
from it. “One factor that is a driv-
er for HIV/AIDS, as shown by our 
studies is men above 24 years who 
are HIV positive and also having 
multiple sexual partners. Having 
many sexual partners also leads to 
GBV”, said Mabuza. He also men-
tioned that another objective of the 
commemoration is to encourage 
people to know their HIV status and 
those that are positive, to start treat-
ment as soon as possible.

Focus Group Discussions
Focus group discussions for men in 
four thematic areas were formed. 
Shiselweni Regional coordinator for 
NERCHA Miss Sharon Neves stat-
ed that the World AIDS Day com-
memoration put more focus on men 
specifically in order to bridge the 
gender gap in as far as HIV/AIDS 
is concerned. For so long, women 
were seen at the frontlines fighting 
AIDS while men assumed a rather 
passive role. “This year, we are tak-
ing a different approach; We want 
men to talk amongst themselves to 
find a way to make HIV services 
men-friendly”, said Sharon. The de-
mographics of the targeted focus 
group participants were: Tradition-
al leaders, Pastors, Regimen (Em-
abutfo, Traditional healers), as well 
as young men.  The thematic areas 
discussed were; Access to health 
care, Voluntary Medical Male Cir-
cumcision, Anti- Retroviral Treat-
ment and Gender Based Violence.
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Minister of Agriculture Hon. Jabulani Mabuza addressing the Swazi 
King’s regiments during the World AIDS Day (WAD).

Focus Group Discussion (FGD) with pastors and traditional healers 
discussing the given questions led by NATICC Program Manager Mr 
Kenneth Makhanya.
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NATICC Partakes in the Annual Ma-
hamba Gorge Hiking Expedition 2021
by Tyson Nhlabathi

NATICC staff and management 
was again accorded the honour 

of participating in the Mahamba 
Gorge Hiking expedition 2021. This 
is an annual event that is hosted at 
the mountainous Mahamba Gorge 
where numerous entities from all 
over Eswatini converge and attempt 
to conquer a treacherous moun-
tain trail for charity.  These entities 
include NGOs, corporates as well 
as public institutions. The event is 
convened every year under vari-
ous themes. The aim of this event 

is to raise funds for numerous no-
ble causes such as the fight against 
HIV/AIDS, GBV, Poverty and other 
social ills. The theme for 2021 was 
#HeforShe #Mahamba Gorge Hik-
ing Against Gender Based Violence. 
The theme was motivated by the 
observed upsurge in GBV cases 
over the past 2 years. Since the on-
set of the COVID-19 pandemic at 
the beginning of 2020 GBV cases 
have increased sharply due to the 
unfavourable lockdown conditions 
that have forced GBV survivors to 

be locked with perpetrators 24/7. 
The lockdown has perpetuated oth-
er social ills that directly contribute 
to the increase in GBV cases. These 
include unemployment and loss of 
income which naturally increases 
poverty which in turn surges ten-
sions amongst couples as they at-
tempt to irk out a living.  
In an attempt to adhere to the 
COVID-19 regulations the event 
was hosted over 2 days in order to 
control the anticipated high number 
of participants. 

NATICC PM Mr Kenneth Makhanya leading staff up the treacherous trail during the 7th Edition of the 
Mahamba Gorge Hiking 2021.

NATICC staff posed for a group photo before climbing the mountain.

Staff taking a break after climbing 
the first phase of the mountain.

Participants posing for a picture 
during their water break.
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Life is Uncertain, But Uncertainty is 
Freedom
by Sisekelo Nzima

Sitting and reflecting on the past 
couple of months as a citizen of 

this Nation, a lot of thoughts crossed 
my mind due to realization of how 
things are evolving. From battling 
with COVID-19 to the political sit-
uation one can only realise, nothing 
is certain which is exactly what trig-
gered me to ask myself a question, 
“do we enjoy freedom mostly from  
uncertainty or in certainty”

Nothing in the outside world is 
certain, that’s a fact. It’s uncertain 
and that’s what makes it challeng-
ing. Uncertainty means things are 
changing; in other words there is no 
limbo. If you are walking fast, every 
step is new terrain. This new terrain 
is what we are calling “uncertainty” 
right now.

Uncertainty Means Possibilities in 
Life

For those seeking opportunity, un-
certainty is the best time. Those who 
have a vision will make it a possibil-
ity; those who don’t, will look at it 
as a problem. But, because we are 
in a constant state of compulsive re-
action in our minds, we are seeking 
certainty.

Certainty is a state of limbo. If there 
is certainty there is status quo, isn’t 
it? Status quo in a business, politi-
cal or social situation means noth-
ing changes; nothing evolves. By 
seeking certainty, ultimately, you 
are pitching for stagnation. If things 
are stagnant, you will get bored. If 
things are happening rapidly, then 
you don’t have the balance to han-
dle it. So, the problem is not with 
uncertainty; the problem is our in-
teriority has become uncertain. If 
we have to fix the whole world for 
you to be peaceful, that’s never go-
ing to happen. What we have to do 
instead is fix our interiority. What 
do we mean by that? It means, if our 
interiority is not compulsive, we will 
handle every situation to the best of 
our ability. Maybe you can’t handle 
it like someone else, but you will 
handle it to the best of your ability, 
that’s about it. You won’t suffer ev-
ery situation you come across sim-
ply because you are in a compulsive 
state of reaction.

Freedom From Certainty & Un-
certainty

Interiority is a dimension by itself. 
It cannot be crafted according to ex-

ternal situations – “there is certainty 
in life right now, so I will have one 
kind of interiority.” “Now there is 
uncertainty, so I will have another 
kind of interiority.” “When people 
around me are sweet, I’ll have one 
kind of interiority. When people are 
nasty, I will have another kind of in-
teriority.” It doesn’t work that way. It 
is not something you determine; it 
is something that is. So, how to keep 
it? Well, there is no way to keep it. If 
it is conscious, it won’t be compul-
sive.

In many ways, most people’s happi-
ness, peace and love are mortgaged 
to the external situation. So, if the 
stock market goes up you are happy, 
if the stock market goes down you 
are unhappy. But the quality of life is 
not about what is around you. Our 
ability to live joyfully here does not 
depend on the size of the house we 
live in or the car that we drive. These 
things make your life comfortable 
and convenient but the essential 
quality of your life is how you are 
within yourself right now.

Living joyfully and peacefully is not 
new to you. You were like that as a 
child, isn’t it? So, I am not talking 
about taking you beyond, I am just 
talking about starting at the square 
one of your life. Again, our true 
freedom can only be realized from 
uncertainty and uncertainties can 
only give birth to our maximum po-
tentials.

Happy Holidays…

NATICC Executive Director Mr 
Sisekelo Nzima.
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by Nomile Simelane

The NATICC team has adopted 
an annual gift-sharing tradition 

that takes place on the first or sec-
ond week of December.  Staff mem-
bers share gifts and warm messages 
wishing each other a Merry Christ-
mas and prosperous New Year. This 
year, the team led by the Executive 
Director carried out the gift-sharing 
tradition on the 13th of December 
2021. For the first time since incep-
tion, the activity was broadcasted 

live on the NATICC Facebook page 
for the benefit of staff members who 
were on their sick leave after testing 
positive for Covid-19. All interested 
stakeholders were able to remotely 
watch the activity which lasted for 
about ten (10) minutes.
The ED welcomed all attendees and 
stated that “It is once again a plea-
sure to be part of the end-of-year 
gift sharing ceremony whereby we 
are celebrating Christmas. It has 

been a year long journey for us and 
one way to appreciate one another 
is to have such an event whereby 
we share our gifts for the Christmas 
season greetings”. Assisted by the 
Lead Prevention Officer Mr Hloni-
pha Mkhwanazi, the ED distributed 
the gifts among staff members and 
read the messages written on each 
gift. In closing, the ED wished all 
staff members a Merry Christmas 
and Happy New Year.

Wishing you a Happy Christmas and a 
Prosperous New Year
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NATICC also appreciated the NAT-
ICC Board members for their sup-
port in terms of resource mobiliza-
tion and encouragement. Their role 
is very important in ensuring that 
staff are protected in terms of or-
ganizational policies which ensure 
that they have a conducive and pro-
ductive environment within which 
they work. As staff we would like to 
wish them and their families a Mer-
ry Christmas and prosperous 2022. NATICC Board members holding their Chrismas gifts which they were 

gifted by NATICC.
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by Nomile Simelane
Farewell to Our Former Employees!

Saying goodbye to anyone, either 
a coworker, a sibling or a friend 

is never easy at any given time but 
it is necessary for one to grow pro-
fessionally, personally and be in-
dependent. The NATICC team has 

once again departed with three (3) 
members which are Ms Zandile Nx-
umalo, Ms Khulile Mkhonta and 
Ms Siphesihle Myeza in the year 
2020/2021. The former team mem-
bers had to leave the organization 

for greener pastures and profession-
al growth. They shared their experi-
ences with the organization. Below 
are their final words and goodbyes 
to the team, stakeholders and ben-
eficiaries:

Reasons for leaving NATICC were Job insecurity, benefits attached or lack thereof, 
growth and working conditions with the new employer. What I liked most about 
working at NATICC was the exposure of working with donor funding, the leadership 
experience as I was part of the NATICC management team, community development 
projects, the impact NATICC has in the community and the Church. Given the oppor-
tunity I would consider re-employment at NATICC, if the working conditions are im-
proved and more benefits are included. Job security is the most important part of every 
employee, improved benefits for retention of staff and growth resulting to reduced staff 
turnover. Appreciation and gratitude is extended to the NATICC team and stakehold-
ers for the opportunity and experience gained whilst I was part of the team. May the 
team and all stakeholders continue impacting positively in the community, schools 
and the Church at large. Team NATICC keep up the great work and God bless you all.

My career began and was given shape by NATICC, I started working with the orga-
nization as an intern, volunteered for three (3) months and then I was later offered 
an employment opportunity. Therefore I will always appreciate and be grateful for 
that opportunity. I know words would never be enough to express how I truly feel 
and appreciate the working experience and the love I always get from the lovely staff 
who were not only colleagues but they became family. NATICC would always be my 
first love and home if I would say, and you cannot believe me if I tell you that even 
today I still hold NATICC close to my heart because I cherish the experience and 
professionalism she taught me and it has added so much value in my life.
I left NATICC not just because I was tired of working for the organization but be-
cause I felt I had grown and I needed to expand more in my career and get more 
diverse experience. Whilst  working with/at NATICC I desired the professionalism 
portrayed by colleagues and that when you are an employee within the organization 
you would not just do something under your expertise but as an individual you were 
allowed to grow because of the diversity that came with project being implemented. 
I also liked that everyone was treated equally and given an opportunity to express 
themselves in terms of new ideas and what would work best for everyone. I would 
consider coming back at NATICC at some point because I am still eager on learning 
more. I would also like to come back to the organization as an asset wanting to share 
my skills and knowledge because I believe they would also add value to the growth 
of the organization. 
I would like NATICC to review her policies, looking more into the salary review and 
introduce a cost of living adjustment yearly to acknowledge the inflation rate which 

Zandile Nxumalo

Khulile Mkhonta



13

The short term contracts was one of the reasons for me to leave NATICC but what I liked 
most working at the organization was helping people during community, school and 
church dialogues. As a Psychologist, helping people is my passion and I really enjoyed 
impacting people’s lives and working with schools more especially the youth and some of 
the pupils we sensitized. Making a change to someone and impacting someone positively 
gave me joy. I really enjoyed working with the professionals and everyone taught me 
something new every day. I would like to commend the ED for being a good leader and 
he actually gives an employee the platform for a professional to grow. I still miss working 
with people, changing people’s lives and counseling people, that is one of the reasons that 
can make me come back at NATICC. Besides better or increased salaries, a better salary 
and some of the management members need refresher courses to be able to demarcate 
things that can be shared during staff meetings and things that are private like timeous-
ly reminding staff members that their contracts are ending. The short term contracts 
should also be looked into. The programs are good and each employee learns a lot whilst 
implementing the project.  May the NATICC team continue to help the helpless, speak 
for the voiceless, sensitize more people in schools, communities and churches, as it is said 
that a learning mind forever stays young.

Then Executive Director, Mr Sise-
kelo Nzima visited all three (3) of 

them at their workplaces, to give 
them cards with messages written 

by the staff and parcels as presents 
for Christmas holidays.

Project Review and Staff Retreat 2021
by Tyson Nhlabathi

seems to be on the rise due to the pandemics and political civil unrest.  I also appreciate that NATICC is trying her 
level best in ensuring that her staff has an improved quality of health, to minimize the burn out rate and turnover by 
employees through consistent debriefing sessions which ensures that she has high regard for her employees. I would 
be attracted back at NATICC if she can provide her staff with staff development opportunities because that can show 
that as an employer she gives more value and trust to her staff and that she desires seeing them grow even further and 
becoming the best in what they are doing. To the NATICC staff, may you all have a merry Xmas and a prosperous 
new year.

Siphesihle Myeza

Once again at the close of the 
2021 financial year NATICC 

staff embarked on the program re-
view and retreat exercise. The aim of 
the exercise is to extensively interro-
gate the challenges and threats that 
the program encountered during 
activity implementation, propose 
changes that could be made to the 
program to counter the identified 
challenges and threats. Staff also 
got the opportunity to reflect on the 
successes that the program enjoyed 

as well as opportunities that exist for 
the organization. Each unit also got 
the opportunity to share lessons that 
were learnt during the course of the 
year. This activity is also utilized by 
the program to craft Implementa-
tion and work plans for the subse-
quent financial year.
 This exercise is invaluable in shap-
ing the future of the organization as 
it allows the program to make tough 
decisions that allows it to remain 
relevant and up to date with revolv-

ing GBV and TP trends. After an in-
tense review on the 1st day, on the 
2nd day staff were accorded down-
time for debrief and interaction.
Speaking during the event NAT-
ICC Executive Director Mr Sisekelo 
Nzima, extended sincere appreci-
ation to staff for the resilience they 
demonstrated during a tough 2021 
and for the successes that the pro-
gram enjoyed. “2021 was not a good 
year, when we started 2020 there 
were challenges but we had hoped 
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that 2021 would come with much 
better improvement, but unfortu-
nately it was worse. It brought about 
immense challenges in our own per-

sonal lives, in our professional work, 
and in our social spaces. Each one 
of us was affected in one way or the 
other, but then we are grateful that 

we were able to soldier on amidst 
the challenges,” said Nzima.

NATICC staff following a presentation during the annual project re-
view which was held at Mantenga Lodge, Ezulwini.

Hand crafted elephents which are 
made using glassblowing.

NATICC staff on their last day of the retreat. They posed for a group photo at Swazi Candles in Malkerns.

NATICC team arrives at Mantenga Lodge for the annual project 
review exercise.
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Staff Development
by Verna Mamba

As a faith-based organization, 
NATICC members treat each 

other like family and as such, we 
promote and celebrate individuals’ 
personal developments and achieve-
ments. We are one of the few orga-
nizations that allow for such unity 
and support amongst staff, which 
further strengthens interperson-
al relationships and improves staff 
performance. 

This year, we saw three staff mem-
bers taking a leap of faith by ‘jump-
ing the broom’ with their significant 
others. In being true to our roots as 
a faith based organization, the fol-
lowing scriptures will – hopefully 
- serve as motivation for our three 
colleagues: 
Genesis 2:24; Therefore a man shall 
leave his father and his mother and 
hold fast to his wife, and they shall 

become one flesh; Romans 13:8: 
Owe no one anything, except to love 
each other, for the one who loves 
another has fulfilled the law; and 1 
Corinthians 13:4-5: Love is patient, 
love is kind.
Below is what some staff members 
had to say in celebrating, encour-
aging and congratulating the three 
staff members that “tied the knot”:

Nosisa Ngwenya, Finance Offi-
cer – Congratulations guys on your 
marriages. Be blessed to share life 
with your better halves. Remember 
to work on your marriage daily for it 
to be a success.

Sidney Dlamini, Prevention Of-
ficer – A perfect marriage does not 
consist of the perfect couple but it 
consists of two imperfect people who 
refuse to give up on each other. Stay 
together forever. 

Walter Nkambule, Prevention Offi-
cer– You have a marriage certificate 
not by merit but by favour. May the 
love of God sustain you as you prove 
that you deserve the certificate. 

Hlonipha Mkwanazi, Lead Pre-
vention Officer– He who finds a 
wife / husband has found favour in 
God. Love respect and support each 
other always.  

Thobile Masuku, Hygienist – Take 
care of each other in your marriages, 
love each other till Jesus comes. 

Bonga Myeni, Finance Clerk – 
Congratulations guys!!! Wishing you 
a blissful matrimonial adventure. 
May God keep your marriage blos-
soming always. 
 

NATICC Administrative Assis-
stant Nomile Simelane (L) with 
her husband Mr Hlophe after 
their traditional wedding.

NATICC Documentation Officer 
Tyson Nhlabathi (L) giving word 
of thanks while his wife looks on 
during their traditional wedding.

NATICC Case Worker Sisana Mn-
gometulu (R) with her husband 
Mr Madonsela posed for a photo 
after thier white wedding.

Mthobisi Ncongwane, Monitoring & Evaluation Officer -Taking a vow to love and to hold for all eternity is not 
something to be taken lightly. It is a promise made in front of God and your loved ones that in good or bad times 
you will always be there for each other. I can only assume that such a decision was made after intense self reflection 
and introspection hence arriving at such a serious commitment. All the best and congratulations on tying the knot.
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by Hlonipha Mkhwanazi

Is Eswatini Ready to Legalize Safe 
Abortions?

What is Abortion?

Abortion is the termination of a 
pregnancy by removal or ex-

pulsion of an embryo or fetus. An 
abortion that occurs without inter-
vention is known as a miscarriage or 
“spontaneous abortion” and occurs 
in approximately 30-40% of preg-
nancies. When deliberate, steps are 
taken to end a pregnancy, it is called 
an induced abortion, or less fre-
quently “induced miscarriage”. The 
unmodified word abortion general-
ly refers to an induced abortion. 
Constitution - Abortion in Eswatini
The Constitution of Eswatini 
(2005), section 15 sub-section (5), 
states that abortion is unlawful but 
may be allowed on medical or thera-
peutic grounds, especially where the 
doctor certifies that continued preg-
nancy will endanger the life or con-
stitute a serious threat to the physi-
cal and mental health of the woman, 
or where the child will suffer from 
physical or mental defects such that 
the child will be irreparably serious-
ly handicapped. Abortion may also 
be lawful whereby the pregnancy re-
sulted from rape, incest or unlawful 
intercourse with a disabled female 

(mentally/ physically) or on such 
other grounds as Parliament may 
prescribe.  Safe abortion is restricted 
where the sex was consensual from 
a mentally capable person. This has 
increased demand for post abortion 
care services in Eswatini.

Abortion Statistics

As of 2015–2019, an estimated eight 
million abortions occur each year in 
Sub-Saharan Africa, with over 50% 
of these being unsafe due to restric-
tive policies and laws. Abortion is 
sought and needed even in settings 
where it is restricted i.e. in countries 
where it is prohibited altogether or 
is allowed only to save the women’s 
life or to preserve her physical or 
mental health.  As a result, abortion 
rates are similar in countries where 
abortion is restricted and those 
where the procedure is broadly legal 
(i.e. where it is available on request 
or on socioeconomic grounds). Un-
intended pregnancy rates are high-
est in countries like Eswatini that re-
strict access to abortion services and 
lowest in countries where abortion 
is broadly legal. Moreover, in coun-
tries that restrict abortion, the per-
centage of unintended pregnancies 

ending in abortion has increased 
during the past 30 years, from 36% 
in 1990–1994 to 50% in 2015-2019.

My Choice, Our Choice 
Campaign

SAfAIDS in implementing the 
‘My Choice, Our Choice’ (MCOC) 
Campaign on ending unsafe abor-
tion in the Southern African De-
velopment Community (SADC) 
region invited NATICC to take part 
in their campaign and to also have 
an input in advocating for access to 
safe and free abortion. The aim was 
to raise awareness on the extent and 
status of unsafe abortions in the re-
gion, and motivate policy makers 
to catalyse actions towards removal 
of policy restrictions to accessing 
critical sexual reproductive health 
and rights (SRHR) services, in-
cluding safe abortion. The purpose 
of the MCOC Campaign is to per-
suade policy makers to remove or 
relax existing restrictions surround-
ing access to safe abortion, and to 
eliminate associated stigma and 
discrimination, especially towards 
adolescent girls and young woman 
(AGYW). 
SAfAIDS has four schematic areas 
they want all relevant stakeholders 
to focus on as they advocate for le-
galization of safe abortion for every 
girl and woman: 
•	 Remove restrictions including 

legal towards accessing safe and 
legal abortion services for wom-
en; 

•	 Close the gap on unmet needs 
for family planning by provid-
ing comprehensive sexuality 
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education and making available 
appropriate contraceptive com-
modities; 

•	 Ensure that all service provid-
ers are trained not to moralise 
issues of SRHR and stigmatise 
young  people seeking SRH ser-
vices; and

•	 Ensure the respect for the rights 
of women to make informed 
choices regarding their bodies 
and lives. 

However, this is still to be seen if 
Eswatini will be able to implement 
such a bold campaign since we are 
a country characterized by deeply 
rooted religious and cultural values 
as well as beliefs, which views calls 
for any form of abortion as blasphe-
mous.
Many countries like Eswatini have 
restrictive policies in place, which 
may make it difficult to access safe 
abortion services, even when it is 

legal. Unrealistic conditions for ac-
cessing safe abortion in many in-
stances makes it virtually impossible 
and impractical to access safe abor-
tions, and inconsistencies in provi-
sions may make it difficult for ordi-
nary people to understand what is 
legally possible.  For example, in the 
case of pregnancies resulting from 
rape, several countries require oner-
ous burdens of proof, such as sub-
mitting an affidavit to a magistrate.

Different stakeholders posed for a group photo during the 2021 Barometer Launch which was held at 
Bethel Court in Ezulwini.

Q&A Session: Gcebile Msibi answering a question 
about child marriage and safe abortion in Eswatini.

Facilitator from Gender Links Nokuthula Mamba 
leading the discussions during the 2021 Barometer 
Launch.



Education is often referred to as 
“The Key to Success” because 

it enables one to comprehend in-
formation easily and make appro-
priate decisions. Numerous studies 
have shown that lack of education 
increases teenage pregnancy rates, 
vulnerability to abuse, poverty, 
crime, shortage of skilled workers 
and unemployment amongst oth-
ers.  It is for these reasons that NAT-
ICC has made it her top priority to 
ensure that school dropouts due to 
pregnancy are minimal or, prefera-
bly, eliminated altogether. 
As part of Case Management 
through our Care and Support De-
partment, NATICC has managed to 
assist in reintegrating leaners that 
dropped out of school, specifical-
ly due to pregnancy as the national 
education policy allows pregnant 
in-school adolescents to continue 
with their education whilst preg-
nant although this has been con-
troversial amongst teachers as to its 
feasibility. Teachers worry that they 
are not trained in dealing with preg-
nant students as they may require 
special attention as well as the fact 
that most, if not all, public schools 
in the country do not have dedicat-
ed health departments or qualified 
school nurses as is the case in most 
developed countries where the poli-
cy emanated.

Teenage Mothers are Struggling to 
Juggle Parenting and 

School Work
Adolescents are often overwhelmed 
by juggling parenting and educa-

tion, an observation that was sub-
mitted by head teachers in one of 
our interactions with them. Head 
teachers decry government’s deci-
sion to allow pregnant adolescents 
to continue attending classes as they 
claim this will indirectly influence 
other students to fall pregnant as, in-
stead of being punished for the act, 
pregnant students are seen to be giv-
en special treatment. Head teachers 
also highlighted that this will also 
lead to other students discriminat-
ing these pregnant adolescent girls 
leading to even more emotional and 
psychological distress. According 
to the NATICC database, between 
2019 – 2021, NATICC enrolled 
twenty (20) school dropouts due to 
teenage pregnancy (TP), between 
the ages 14 – 24 years, into care and 
ten (10) were reintegrated back to 
school, a 50% reintegration rate. 

Key Interventions for Pregnant 
Teenagers 

Mediations are channelled by case 
workers to guarantee school drop 
outs re-enrol and remain at school. 
Firstly, case workers advocate for 
family support as they are no func-
tional clubs or support groups for 
teen mothers or idle teenagers. For 
anyone to strive there has to be a 
supportive family structure. Fam-
ily group counselling and empow-
erment steered by case workers or 
with the inclusion of government 
social workers is to encourage com-
municating effectively; case workers 
noted that there was lack of mean-
ingful dialogues in families which 

could have also contributed to teen-
age pregnancies and school drop 
outs. Discussions on advantages of 
education and girl empowerment 
are done to enlighten the families on 
the advantages of taking back their 
child to school.  Teen mothers are 
taught that they cannot let a child 
hold them back from their educa-
tion. 
Case workers initiated the re-en-
rolment of leaners. After leaners 
were enrolled, case workers engaged 
school heads, teachers and families 
of the learners to develop an aca-
demic plan to make up for missed 
lessons, reading and study guides 
and remedial classes. Case workers 
also advocated for the flexibility of 
the school attendance policy which 
stipulates that if a learner misses 
school for fourteen (14) consecutive 
days, they will be automatically ex-
pelled from school and educational 
grant. This exercise ensured leaners 
with proper support and guidance 
improve their academic perfor-
mance and safeguard remaining in 
school until completion. 
Furthermore, case workers empow-
ered learners on sexual reproductive 
health rights (SRHR) and referred 
them to local clinics within their 
home areas for sexual reproductive 
health services to curb having oth-
er pregnancies whilst at school and 
prevent the transmission of sexually 
transmitted infections (STIs).
NATICC collaborates with all rel-
evant stakeholders in working 
towards reintegration of school 
dropouts which is unique for each 

18

NATICC’s Interventions for School 
Drop Outs

Most Significant Change Stories

by Verna Mamba
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by Sisana Mngometulu - Madonsela

Another Educator Almost Ruins a Stu-
dent’s Future

Elihle Sacolo* is a form five pupil 
at Tfokotani* High School who 

was involved in a love relationship 
with a teacher in the same school.  
An incident occurred in the school 
science laboratory which resulted 
in the discovery of their inappropri-
ate and illegal relationship where-
by they were caught red-handed 
having sexual intercourse by other 
students who were passing by the 

structure.  She opted to drop out 
of school because she was afraid of 
being stigmatized and discriminat-
ed against by teachers and pupils. 
She was ashamed and humiliated 
by her own actions. The teacher she 
was caught with resigned after he 
was reported to the police and the 
case is still pending in court. She 
entered into this “love” relationship 
because she wanted to be provided 

with basic needs, as she comes from 
an impoverished family. She was so 
emotionally drained that she did not 
know what to do.
When case workers received the 
case from the school in question, 
it became an issue of urgency since 
school dropouts are our priority. Eli-
hle* was contacted shortly after the 
referral by the school and asked to 
come to NATICC offices to discuss 

Most Significant Change Stories

individual case with the excep-
tion of one constant, which is the 
involvement of the client’s family. 
Other stakeholders are involved 
as per arising need for instance if 
the pregnant adolescent is below 
eighteen years the case is classified 
as a statutory rape case, then the 
law may be involved. If it involves 
school bursaries or any financial 
support, then the Ministry of Edu-
cation and Training (MoET) or De-
partment of Social Welfare (DSW) 
may be involved. After dropping out 
of school, government educational 
grants seize, as a result case workers 
negotiated for the girls to be granted 
educational support for the second 
or third time. Unfortunately, boys 
were not accorded similar benefits. 
Thus case workers referred to Pas-
ture Valley and World Vision for 
school fees, uniforms and stationery. 
It is imperative to conclude that 
NATICC aims at keeping every 
teenager in school until they com-
plete their secondary and high 
school education. NATICC contin-

ues to ensure that all learners are not 
discriminated by gender, race and 
nationality. 

Client Testimonials
Below are some testimonials by ac-
tual school drop outs that NATICC 
assisted to enrol back to school: 
I am a fourteen-year-old girl. I live 
with my parents near my paternal 
grandparent’s house where I fell prey 
to my uncle (my father’s younger 
brother) who raped and impregnated 
me. I was no longer active and sleep-
ing in class often and missed school 
due to pregnancy related illnesses. It 
was deemed the best solution by case 
workers, teachers, nurses and my 
parents that I drop out of school. I 
dropped out in 2019 and in 2021 was 
re-enrolled. 
I am seventeen years old and doing 
form three (3). I was raped by my 
neighbour who was also my class 
mate and got me pregnant. My school 
performance deteriorated from excel-
lent to below average and I eventual-
ly dropped out of school in 2018 as I 

was not coping. Having a baby was 
an insult as I was not ready for it. In 
2020 I was assisted to enrol back to 
school.
I got pregnant at the age of four-
teen (14) in 2019 as a result of sex-
ual abuse. I dropped out of school 
as I was failing to embrace the pain, 
shame, betrayal and the responsibili-
ty that would come with parenting a 
child I was not even willing to have, 
nor afford to care for. My baby was 
taken into foster care at a children’s 
home soon after delivery. In 2021 I 
was re-enrolled at school.
I am an orphan and live with my 
paternal aunt. When I was fourteen 
(14) years old, I was in a consensual 
intimate relationship with a twen-
ty-one (21) year old male. In 2018, 
I got pregnant and dropped out of 
school soon after my baby was born, 
so to nurse the child as there was no 
one at home to mind the child. My 
then boyfriend fled from Swaziland 
after police wanted to arrest him for 
statutory rape. In 2021 I was assisted 
to re-enrol. 
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the case. At first, she was reluctant 
to get help, but she eventually came 
for counselling. The caseworker en-
lightened her on the importance of 
education in order for her to be a 
successful lady in the near future. 
She outlined her goals of being a 
health practitioner and help heal the 
sick. 

 “I am grateful to NATICC who 
never gave up on me, and never 
judged me for my actions, but in-
stead gave me hope and courage to 
face the challenges that lay ahead.  
I thought my dreams had been 
dashed, but I realized that admit-
ting my mistakes motivated me to 
work harder and achieve more in 
life”.

The case workers further empow-

ered Elihle* to keep her head up and 
not lose her vision so that she can 
become independent. After receiv-
ing counselling, one of her resolu-
tions was to go back to school. Case 
workers liaised with the school head 
teacher who was reluctant at first 
but eventually re-enrolled her back 
to  the same school after case work-
ers discussed girl empowerment.
 A home assessment was conducted 
to determine the situation at home 
and it was discovered that she was in 
dire need of financial support as her 
mother is unemployed. The moth-
er was only able to pay Elihle’s rent, 
but could not afford to feed her. The 
case workers referred her to Pasture 
Valley for assistance with food and 
toiletries. Every month, until she 
graduates from high school, the or-
ganization provides her with food 

and toiletries.
 She was also educated about  Sex-
ual Reproductive Health and Rights 
(SRHR).  She was encouraged to test 
for HIV. She was also given infor-
mation on nearby health centers to 
access SRHR services.
 Elihle* is being accorded compre-
hensive support by case workers 
through remote follow-ups to en-
sure she is well emotionally, psy-
chologically and academically. At 
school she is not being discriminat-
ed or stigmatized in the way she ex-
pected. Instead, her teachers are as-
sisting her with studying and extra 
lessons. She is positive she will pass 
form five (5).  

 NB: Elihle* not her real name
         Tfokotani* not her real school

Our Care & Support Services:
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AIDS                Acquired Immuno Deficiency Syndrome
AGYW             Adolescent Girls and Young Woman
CA                    Catchment Area
COVID-19     Coronavirus Disease of 2019
CW                   Case Worker
DSW                Department of Social Welfare 
ED                     Executive Director
EEC                   Eswatini Electricity Company
EI                       Emotional Intelligence
FECF                Free Evangelical Christian Fellowship
FGD                 Focus Group Discussion
GBV                 Gender-based Violence
HIV                  Human Immunodeficiency Virus
HT                    Head Teachers
MoU                 Memorandum of Understanding
MCOC             My Choice Our Choice
MoET              Ministry of Education and Training
NATICC         Nhlangano AIDS Training Information and Counselling Center
NERCHA        National Emergency Response Council on HIV and AIDS
PM                    Program Manager
PO                    Prevention Officer
REPS                Royal Eswatini Police Services
SADC               Southern African Development Community
SAfAIDS         Southern African AIDS Information and Dissemination Service
SODVA           Sexual Offences and Domestic Violence Act
SRHR               Sexual Reproductive Health and Rights
STI                    Sexual Transmitted Infections
TP                     Teenage Pregnancy
UNICEF          United Nations International Children’s Emergency Fund
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VAW                 Violence Against Women
VOC                 Voice of the Church
WAD                World AIDS Day
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