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The NATICC program utilises a prevention and response approach in order to alleviate Teenage Pregnan-
cy (TP) and Gender-based Violence (GBV) in Eswatini.

E D I TO R I A L
Eswatini has reflected an increase on teenage pregnancy during the pandemic. In the neighboring ar-
eas like Nkwene, 30 teens have fallen pregnant during during the  pandemic. Now schools are open, 
students will be writing their final exam soon, some students will not be able to write their exam. 
Teenage pregnancy does affect education in Eswatini, teenagers who become pregnant are more 
likely to drop out of school. The correlation between earlier childbearing and failure to complete 
high school reduces career opportunities for many young women.

On another note, gender-based violence (GBV) have increased during the partial lockdown. Pre-ex-
isting toxic social norms and gender inequalities, ecomonic and social stress caused by COVID-19 
pandemic have led to an exponential increase in GBV. Many women are at home with their abusers 
while being cut off from normal support services.                                  The Editor, Tyson Nhlabathi

Our ability to care for children has a lot to do with how we address societal ills. It is becoming concerning and bor-
derline alarming to witness the amount of abuse children undergo at the hands of those who ought to be guarding 
and protecting them. The issue of gender-based violence, especially when children are the prevailing subjects, is 
predominantly a challenge to the environment parents and guardians create or subject these children to. In light of 
emphasis on providing a healing and therapeutic space for young people, it is important that parents and guardians 
are aware of the necessary requirements for creating such an environment for the fragile young person.

Gender-based violence (GBV) is a song sung by many but understood by a few, this is because if most were aware 
and understood GBV, the prevalence of its occurrence in the country would not be as high as it is. Children are 
mostly subjects of GBV in Eswatini due to their vulnerable state as well as their surrounding environments, which 
make them easily accessible to perpetrators and provide little to no healing once they have been subjected to these 
crimes. 

More often than not, children are expected to reintegrate into societies where they suffered abuse and sometimes 
their trauma is exacerbated by their perpetrators also being reintegrated into the same communities even after 
apprehension. That can be entirely attributed to laws which rightfully state that one is innocent until proven guilty 
and, therefore, once there is lack of evidence they are free to go. However, this is worrying as the environment the 
survivor is in is, therefore, not considered for providing healing or a therapeutic setting; as how is one expected to 
heal or recover from trauma when they are constantly exposed to their perpetrator.

Child Abuse may Lead to Dysfunctional Adults

i                                  
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NATICC Donates COVID-19 Protective 
Equipment to Six High Schools

In a bid to assist the Government of Eswatini in safely 
facilitating the staggered reopening of schools, the Nh-
langano AIDS Training Information and Counseling 
Centre (NATICC) has donated COVID-19 protective 
equipment to six high schools in the Shiselweni Re-
gion. The schools are Mantambe, Nkhungwini, Mbuk-
wane, Makhosini, Nzongomane, and Dwaleni High.

COVID-19 Protective Equipment
NATICC donated 285 face masks for students, 150 face 
shields for teachers, 6x25L hand sanitizers, 6x210L 
water tanks and 120 Covid-19 prevention posters. The 
COVID-19 protective equipment will be used by the 
schools for the safety of the students, teachers and sup-
port staff in their respective schools.

The items were officially handed over to the schools 
by Shiselweni REO representative Dr Zodwa Dlami-
ni. Speaking during the event, Dr Dlamini applauded 
NATICC for the donation and highlighted the impor-
tance of such donations. “The emergence of COVID-19 
has ushered our schools into a very challenging era and 
they have to deal with limited or no resources at all. 
The donation by NATICC has come at a very oppor-

By Tyson Nhlabathi

tune time and will go a long way in assisting schools to 
safely conduct lessons,” she said.

Headtecher’s remarks
Nzongomane high school headteacher, Mr Esau 
Dlamini, speaking on behalf of the six schools thanked 
NATICC for the donation made. He stated that the do-
nation made by NATICC will help both teachers and 
students. They promised to take care of the COVID-19 
protective equipment and further requested that NAT-
ICC continue collaborating with the schools even in 
their future plans.

COVID-19 protective equipment handover

Student wearing a face mask donated by NATICC.

Shiselweni REO representative 
Dr. Zodwa Dlamini making her 
remarks. 

Nzongomane High School Head-
teacher Mr Esau Dlamini making 
his remarks .

Shiselweni REO representative Dr. Zodwa Dlamini hands over COVID-19 
PPE to Nkhungwini High School headteacher Elijah Kunene.

After the handover, teachers posed 
for group photo. This was during the 
event held at NATICC.

One of the donated water tanks 
already installed at Makhosini High 
School.
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Eswatini commences the reopening of 
schools
By Nomile Simelane

As the World slowly emerges from 
the clutches of COVID-19, the 
government of Eswatini through 
the Prime Minister (PM) Ambrose 
Mandvulo Dlamini has announced 
the phased reopening of schools 
and tertiary institutions. The Pre-
mier announced the news through 
a press statement dated 05 June 
2020. ‘It has pleased His Majesty’s 
Government to embark on a phased 
approach towards the reopening of 
schools and tertiary institutions’ He 
said through the press release.

The PM says the intention is to re-
open effectively on the 1st July 2020 
starting with form 5 and completing 
classes at tertiary level. Thereafter 
the government intends to reopen 
grade 7 and form 3 on the 15th of 
July 2020.
This will come as huge relief for 
students who have been lying idle 
at home for quite some time. The 
closure of schools was effected on 
17 March 2020 after the emergence 
of the COVID-19 pandemic which 
forced governments around the 
world to close many sectors of the 
economy. 

‘Evidence shows that the prolonged 
closure of schools and tertiary in-
stitutions will have significant so-
cio-economic effects and it cannot 
continue endlessly’ He said in the 
statement.

The PM says for the objectives of the 
2020 academic year to be achieved 
as a country we need to allow the 
current form 5 learners to progress 
to tertiary level and to do so they 
need to sit for their examinations 
and complete their end of school 
cycle.
He further assured the nation that 
all stakeholders in the education 
value chain will be capacitated 
with pertinent skills to deal with 
the unpredictable COVID-19 pan-
demic. ‘In preparation for the re-
opening of schools and tertiary in-
stitutions, personnel will be trained 
on COVID-19 prevention and con-
trol, and on ways of adapting to the 

new normal while ensuring that 
teaching and learning continues.’ 
He said.

The PM then invited all relevant 
stakeholders such as parents, trans-
port sector, school committees, and 
teachers to unite in order to make 
this exercise a success.
‘In the meantime, the home-school-
ing strategy implemented by the 
Ministry of Education and Training 
through the national radio chan-
nels, television and print media will 
continue. It prioritizes the complet-
ing classes for the three school levels 
(Grade 7, Form 3 and Form 5) as an 
intervention to ensure that learn-
ing continues whilst learners are at 
home.’ Said the PM.

The PM then encouraged teachers 
and students to work hard as they 
normally do to cover for lost time 
when schools reopen.    

Mbukwane SDA High School students following the facilitations 
provided by NATICC.

Prime Minister, Ambrose Dlamini 
making his remarks.
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The Demise of Patriarchy
By Mthobisi Ncongwane

The Kingdom of Eswatini is consid-
ered to be a patriarchal society as 
is the case in many other countries 
around the world. A patriarchy, ac-
cording to the Oxford dictionary, is 
any form of social organization in 
which men have predominant pow-
er, the opposite of which is a matri-
archy.

Since time immemorial,  power in 
terms of wealth, politics, economic 
opportunities and education have 
always favored men more than 
women in most societies. This is not  
to  say that  there  aren’t  any matri-
archal societies in the world  like the 
40,000  people strong Mosuo tribe  
in China which are most famous for 
their unique family structure.  In-
stead of giving the responsibility of 
family stability to men, whose ten-
dency to go wherever their genitals 
point them can be unreliable, it’s 
the women who are in charge of the 
house and inheritance goes from 
mother to daughter. Rather than 
traditional marriages they have 
something called walking marriag-
es allowing women to have as many 
boyfriends as they please.

The advent of social media and rise of 
feminism has seen an unprecedent-
ed movement for equality amongst 
women. Although  the movement  
has gained impressive momentum 
over the years, in some African  
countries  women  are  still  treated  
like  second class citizens.  Not  so  
long  ago  it was  not uncommon  for  
girls as young  as twelve  years to  be 
married  off  to  men  old  enough  
to  be’ their grandfathers as part of 
some traditions, a practice that even 

us as Emaswati used to practice and 
are still  practicing  even  today  in  
some  remote  villages. In  some  
countries  such as Kenya, it was ‘ 
not uncommon  for  young girls to  
undergo  genital  mutilation as part  
of  their  tradition. Although these 
practices are now classified as illegal 
by international human rights or-
ganizations such as the United Na-
tions (UN) and World Health Orga-
nization (WHO), it is still practiced 
in some African countries in really 
remote areas where customary law 
reigns supreme.

Historically, women have never had 
much of a say about their own lives 
and futures. Nowadays women are 
using mainstream media as well as 
social media as an instrument to 
advocate for equality between the 
two   sexes.  We’ve   seen  now   and  
again  reports   and  references  to  
female  participation  or representa-
tion   in  politics   not   being  equita-
ble   which  saw  most  governments   
around   the  world recognizing the 

gap and electing more women into 
positions of power, including Es-
watini. We have seen reports that 
our education system is also flawed 
and biased in that from the moment 
they are born, children already have 
gender specific road maps in terms 
of their education. Boys are most 
likely to be steered towards science 
and mathematics subjects and girls 
towards more social subjects such as 
home economics.

In the context of Eswatini, as is the 
case in most African countries, pa-
triarchy is deeply rooted in our 
culture. Most young men today of-
ten find themselves in conflicting 
ideologies as the modern world is 
pushing for gender equality whilst 
at the same time as a nation we are 

A young girl from Kenya’s Pokot tribe weeps as she’s led away from 
her home by her future husband’s family.

Mosuo tribe in China.
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raising children to internalize in-
equalities between the two genders. 
In Eswatini, it is still a widely held 
belief, more so in rural areas, that a 
woman’s sphere of influence is large-
ly confined to the home. Although 
massive strides have been made  to  
ensure  that  girls  have  the  same 
opportunities in  terms  of  educa-
tion  with  free  primal”/ education 
(FPE), there is still a social norm or 
expectation that pushes them to fo-
cus on certain subject which is also 
perpetuated by teachers.
It is this symbiosis that makes life 
endure and prevent the extinction 
of humans as is the case for all other 
living organisms in the animal and 

plant kingdom. Today we live in a 
world whereby feminist movements 
are interrogating male behaviors 
that were considered normal in the 
past, and some arguably justified, 
such as man spreading. We debate 
about which sex contributed most 
to modern civilization to which 
man argue that men are responsible 
for most modern technological ad-
vances and the infrastructure we see 
today, whilst women argue that they 
birthed and raised all the human be-
ings we see in the world today. The 
feminist movement has become so 
consumed with proving which sex 
is better than the other we have lost 
sight of what makes men and wom-

en different and working together 
to capitalize on those individual 
strengths as a species.

The shift in power should not leave 
men feeling dejected and resent-
ful of women because remember 
when all else fails, men tend to use 
their fists to settle scores and na-
ture gave men the upper hand in 
that regard. In the words of British 
historian Lord Acton, “Power tends 
to corrupt; absolute power corrupts 
absolutely”. There is a very thin line 
between achieving realistic equal-
ity between the sexes and flipping 
the whole system on its head which 
could lead to chaos.



Misogyny is Rife in Eswatini
By Kenneth Makhanya

Social Work Lecturer at the Uni-
versity of Eswatini and Psychologist 
Ms Prudence Hlatshwayo has noted 
with concern that the widespread 
passion killings that are rife in the 
country may be attributed to mi-
sogyny. Misogyny is defined as the 
hatred of or prejudice against wom-
en or girls. It enforces sexism by 
punishing those who reject an infe-
rior status for women and reward-
ing those who accept it. It is said to 
manifest in numerous ways includ-
ing social exclusion, sex discrimina-
tion, hostility, male privilege, belit-
tling, and violence against women.

Sociologist Michael Flood defines 
misogyny as a central part of sex-
ist prejudice and as such, is an im-
portant basis for the oppression of 
females in male dominated societ-
ies. He says misogyny is manifested 
in many different ways, from jokes 
to pornography to violence to the 
self-contempt women may be taught 
to feel toward their own bodies.
The widespread brutality against 
women in our society and their rid-
icule in public spaces such as bus 
ranks according to the above defini-
tion is the manifestation of misog-
yny. 

Speaking during a radio interview 
hosted by NATICC at the Voice of 
the Church (VOC) Ms. Hlatshwayo 
said that misogyny is not a new phe-
nomenon but has existed for a very 
long time and society wasn’t paying 
attention to it. “We are now obligat-
ed by the latest events of brutality 
against women to openly discuss 
this subject as it is now manifesting 

its ugly head amongst the younger 
generation of men” she said whilst 
referring to a recent case where a 24 
year old man brutally stabbed his a 
18 year old girlfriend multiple times 
all over the body after a disagree-
ment.
Ms. Hlatshwayo further accentuat-
ed that most of the Gender Based 
Violence (GBV) that we witness in 
our society today is violence that is 
being perpetuated by men against 
women. “We’re not deliberately ig-
noring male survivors of GBV but 
the fact of the matter is that most 
GBV is perpetuated by men against 
women and that is supported by re-
search” she said. “It is very import-
ant for Emaswati to fully compre-
hend the causes of GBV in order to 
prevent it”

GBV cuts across all spheres of our 
society, it happens to the rich, to the 
poor, to those living in rural areas 
and in urban settings. The speaker 
also noted with concern that people 
living in rural areas are more prone 
to abuse because of their circum-

stances and lack of GBV prevention 
services including reporting facili-
ties in their surroundings. People in 
these areas have developed tolerance 
against GBV and it is now viewed as 
normal practice that is accepted.

Negative Socialization and Patri-
archy are Driving forces behind 

Misogyny 
University of Eswatini Lecturer Ms. 
Prudence Hlatshwayo has attribut-
ed the widespread misogyny in our 
society to negative socialization and 
patriarchy. She says men have been 
socialized to be leaders, providers 
and protectors in our society. From 
an early age they are taught that they 
have a higher status than women 
in society. They are also socialized 
that wage employment is a privi-
lege that is reserved for them only 
so that they can adequately provide 
for their families. However, moder-
nity has ushered in a new era where 
women are academically and eco-
nomically empowered as men.
Women have learned to thrive in 
societies that are male dominated 

5                                 
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and regard them as second-class cit-
izens. Contrary to ancient beliefs, 
societal arrangements as well as so-
cial stratification many women are 
now in wage employment and are 
thriving without the assistance of a 
male figure. This has confused many 
men who have now resorted to the 

use of violence and other forms of 
prejudice to undermine the status of 
women.
“Some women are now occupying 
very important positions in society 
which were previously monopolised 
by men and this has exacerbated 
misogyny” she said. In response to 
the unprecedented success and sta-
tus that is being enjoyed by mod-
ern women, men have resorted 
into dirty tactics that are aimed at 
undermining their counterparts. 
Many men are harbouring deep re-
sentment against women who are 
climbing the corporate as well as 
the academic ladder. They lure these 

women into intimate relationships 
yet their intention is to undermine 
them. When their undermining 
tactics are not working, they might 
resort into using extreme violence 
such murder.

Other societal challenges such as 
the high unemployment rate have 
contributed to the development 
of competition between wives and 
husbands in the family environment 
which is a major source of conflict. 
Women in wage employment are 
viewed with disdain by men as they 
are seen to be challenging the status 
quo.

A Birth Certificate is a Vital Record 
By Verna Mamba

A birth certificate is a vital record 
that documents the birth of a per-
son. The term birth certificate can 
refer to either the original docu-
ment certifying the circumstances 
of the birth or to a certified copy of 
or representation of the ensuing reg-
istration of that birth. Therefore, it is 
fundamental to all the citizens of the 
Kingdom of Eswatini to have birth 
certificates. In line with the Chil-
dren’s Protection and Welfare Act of 
2012 (CPWA) Part III on the rights 
of the child and responsibilities of 
parents and the state, “a child has a 
right to be registered within three 
months of birth whether a child is 
born alive or still born.” Thus even 
during the current partial lockdown 
due to COVID-19, the Home Af-
fairs Department of Birth Marriage 
and Death Registration (BMDs) Of-
fices are open for parents to register 
their children.

The importance of a birth certifi-
cate is that it records the following 

important particular information 
about an individual such as; the 
child’s name, date of birth, parents 
names, parents’ occupations, and 
original place of origin among oth-
er things. Birth certificates provide 
legal identity. A birth certificate is 
required for social security, school 
enrollment, passport, social ser-
vices such as marriage and license 
to name a few. In addition it serves 
as proof of relationships to parents 
who are required for child support 
services, inheritance and eligibility 
for services.

On the other hand, the disadvantag-
es of not having a birth certificate 
include lack of identity, failure to ac-
cess grants (if the child is in need), 
free education,  free health care ser-
vices, the child may not be able to 
participate in competitive sporting 
activities resulting to limited so-
cial interaction with other children. 
Children without registered birth 
certificates find it difficult to stay in 

schools and later as adults keep reg-
ular jobs. They also find it tougher 
to get legal protection when violated 
or when they are in conflict with the 
law. The child also loses their chanc-
es of getting adopted if orphaned or 
privileges allotted to orphaned chil-
dren.
Children with no birth certificates 
do not exist before the law and are 
in danger of remaining on the mar-
gins of society, or being shut out 
altogether. They are more likely to 
face major challenges in accessing 
health care, education, and social 
assistance. The other disadvantages 
of not having a birth certificate are 
that they fall through the cracks in 
protection systems, their invisibil-
ity makes it more likely that dis-
crimination and abuse they might 
experience will be unnoticed and 
unchallenged. Therefore, without an 
age established by birth registration 
there’s no protection against child 
labor, against being mistakenly 
treated as an adult in the justice sys-



                                                                       7

By Bonga Myeni

tem, against forcible conscription in 
armed forces, against child marriage 
and trafficking.

Barriers to access of birth certifi-
cates may include separation of par-
ents, death of parents, criminal re-
cords between the parents, if child is 
in care / custody of a guardian and 
ignorance amongst others. These 
barriers if not addressed may affect 
the entire life of the child.

NATICC interventions to address 
the issue of children without birth 
certificates involve sensitizing and 
educating the public through com-
munity dialogues and psychosocial 
sessions about the importance of 
having a birth certificate. Pregnant 
clients are encouraged to register 
the child for a birth certificate soon 
after giving birth. NATICC also li-
aise with other organizations so 
as to work and cooperate with the 

government on how to address the 
issue. By working with the govern-
ment it helps to address the issues 
that limit access to birth certificates 
as well as to inform the government 
on challenges people face when reg-
istering so that the government can 
enact ways that help people facing 
challenges to eventually register and 
obtain birth certificates for their 
children. 

Power & Privilege: A Major Cause of 
Gender Inequality

“If things are really going to change, 
we need to address the power imbal-
ances that mean women are still seen 
as second-class citizens.”
This was the highlight of a dialogue 
session between the youth of Nk-
wene where NATICC was facilitat-
ing on the topic of Power and Priv-
ilege; its link with Gender-Based 
Violence (GBV) and gender equal-
ity. The meeting was orchestrated 
by Eswatini National Youth Council 
(ENYC) of Shiselweni; who extend-
ed the invitation to NATICC. The 
youth empowerment session was 
hosted at Golden Gate Guest House 
on 7th July 2020.

NATICC Prevention Officer stated 
that the historical nature of GBV 
confirms that it is not an unfortunate 
abnormality but it is systematically 
entrenched in culture and society, 
reinforced and powered by patriar-
chy. The issues of power and privi-
lege in relation to GBV are mostly 
linked with patriarchy and culture.  
“GBV reflects power inequalities 
between women and men. Women 

and girls are more commonly the 
victims of GBV—a manifestation of 
power imbalance tilted in favor of 
men- an imbalance evident in many, 
mostly patriarchal, cultures around 
the world”, he alluded. A study to 
prevent interpersonal violence con-
ducted by World Health Organisa-
tion (WHO) in 2009 documented 
that culture perpetuates women’s 
subordinate role in society and vio-
lence against them can also perpet-
uate the power imbalance. Violence 
against women is fundamentally 
about power. It will only end when 
gender equality and the full empow-
erment of women is a reality.

Toxic Masculinity
Over the years, toxic masculinity 
has become a universal explana-
tion for male violence and sexism. 
Psychologists define toxic mascu-
linity as “the collection of socially 
regressive male traits that serve to 
foster domination, the devaluation 
of women, homophobia, and mali-
cious violence.”  A quick look into 
some statistics helped shed light on 
the matter. The Prevention Officer 
pointed out that rates of violence 
against girls and women, and oth-
er forms of GBV, remain extraordi-
narily high:



8                                                                                                                       

•	 The WHO reports that 35 per-
cent of women have experienced 
either intimate partner violence 
or non-partner sexual violence 
in their lifetime. 

•	 The International Men and Gen-
der Equality Survey (IMAGES), 
a comprehensive household sur-
vey carried out with more than 
20,000 men in nine countries, 
found that 20-54 percent of men 
reported ever having used phys-
ical violence against a female 
partner.

•	 A United Nations study with 
10,000 men across six countries 
in Asia and the Pacific found 
that, overall, nearly half report-
ed using physical and/or sexual 
violence against a female part-
ner, ranging from 26 percent to 
80 percent across these areas of 
which still applies in our African 
Countries, Eswatini included.

•	 Nearly a quarter of men inter-
viewed reported perpetrating 
rape against a woman or girl, 
ranging from 10-62 percent 
across these areas. This is ev-
ident enough to indicate how 
power and privilege has led to 
an increased rate of GBV.

The speaker referenced the UN’s 
Declaration on the Elimination of 
Violence Against Women, makes it 
clear that violence against women is 
“a manifestation of historically un-
equal power relations between men 
and women, which have led to dom-
ination over and discrimination 
against women by men and to the 
prevention of the full advancement 
of women”. These unequal power re-
lations between women and men are 
based in ideas about and practices of 
patriarchal masculinities.  A sociol-
ogist; Raewyn Connell, argues that 
prison brings out the “toxic” aspects 
of masculinity in prisoners, but that 

this toxicity is already present in the 
wider cultural context. Common 
masculine ideals such as social re-
spect, physical strength, and sexual 
potency become problematic when 
they set unattainable standards. 
Falling short can make boys and 
men insecure and anxious, which 
might prompt them to use force in 
order to feel, and be seen as, dom-
inant and in control. Male violence 
in the context of power and privi-
lege doesn’t come from something 
bad or toxic that has crept into the 
nature of masculinity itself. Rather, 
it comes from men’s social and po-
litical settings, the particularities of 
which set them up for inner con-
flicts over social expectations and 
male entitlement. If this is the case, 
what is deemed “healthy” masculin-
ity then?

Before engaging conversations 
about “masculinity” or “feminin-
ity,” toxic or otherwise, here are a 
few key fundamentals about gender. 
While gender identity is a deeply 
held feeling of being male, female 
or another gender, people of differ-
ent genders often act differently, not 
because of biological characteristics 
but because of rigid societal norms 
created around femininity and mas-
culinity. Laying this position re-
quires acknowledging that, violent 
behaviour perpetrated by men, is 
designed to describe not masculin-
ity itself, but a form of behaviour 

that results when expectations of 
“what it means to be a man” go 
wrong. The Good Men Project de-
fines it this way: Toxic masculinity is 
a narrow and repressive description 
of manhood, labelling manhood as 
defined by violence, sex, status and 
aggression. Toxic masculinity is the 
cultural ideal of manliness: where 
strength is everything while emo-
tions are a weakness; where sex and 
brutality are yardsticks by which 
men are measured, while suppos-
edly “feminine” traits—which can 
range from emotional vulnerability 

to simply not being hyper-sexual are 
the means by which your status as 
“man” can be questioned.
Discussing toxic masculinity is not 
saying men are bad or evil, and the 
term is NOT an assertion that men 
are naturally violent. Toxic mas-
culinity is contingent to a concept 
known as Socialization.

Socialization
The strong associations between 
masculinity and violence are often 
formed early in boys’ lives in the 
ways in which they are socialized 
into manhood. The deep connec-
tions between ideas about mascu-
linity (about what it means to be a 
man) and violence can be seen in 
processes and rituals of male social-
ization that use violence, or celebrate 
men’s capacity for violence, as a rite 
of passage for boys into manhood. 
All boys start out innocent and ten-
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der, but by the time they are adoles-
cents many of them will subscribe to 
a view of masculinity that is openly 
contemptuous of women and girls. 
Our world conditions boys into en-
titlement, privilege and power at the 
expense not just of girls’ humanity 
but also of their own.
In a nutshell, the youth dialogue was 
very thought-provoking as it evoked 
insights on how we, as a society may 
be directly or indirectly complic-
it in the creation, reinforcement, 
and perpetuation of a patriarchal 

society. Everyone’s afraid that their 
daughters might be hurt. No one 
seems to be scared that their sons 
might be the ones to do it. 

By maintaining a “boys will be boys” 
mentality, we teach women to tol-
erate male aggression or change 
their behavior to avoid it. This is 
not the right approach. Instead of 
compelling victims to accommo-
date or avoid male aggression, as 
NATICC we advocate for Gender 
Equality and equity in justice. Vio-

lence against women won’t end un-
til gender equality is a reality. The 
current wave of interest in sexual 
harassment at work highlights just 
one consequence of gender inequal-
ity, but if things are really going to 
change, we need to address the pow-
er imbalances that mean women are 
still seen as second-class citizens. 
We need men to interact with wom-
en with respect and recognition of 
our shared humanity.

Gender Equality
By Siphesihle Myeza

Gender inequality remains high in 
the African continent, even after 
many years of liberations women 
are still not equal to men. You may 
ask yourself why is this happening. 
Well the answer is patriarchy still 
rules Africa and our country Eswa-
tini. A woman can be in a higher 
position of a Chief Executive Offi-
cer (CEO) but the next person on 
the hierarchy will be a man and that 
man will be the one making the de-
cisions and the one consulted. Even 
outsiders of that company will value 
his opinion more than the CEO’s. It 

is not that men are really trying to 
fight the equality issue but social-
ization as the African continent has 
taught every member that men are 
superior to women.
Take religion for instance, not being 
against religion but Christianity, Is-
lam and Judaism etc. all teach that 
men are superior to women. They 
are the heads of the families, their 
wrong doings are acceptable in so-
ciety and they can be easily forgiv-
en but women can be punished to 
the extent of being killed because 
of their mistakes and letting men 

down. For years women have been 
fighting the patriarchal society for 
the seat in the big table for decision 
making and they have succeeded in 
getting on that seat but in observa-
tion some are just seat fillers and 
these seats are only given to a few 
women. Not all women have access 
to these seats as socialization has 
made it its point to ensure that even 
during elections to parliament/pow-
er men are seen as the right choice 
for such positions and women ap-
prove that choice.

There are women being elected to 
be presidents, ministers, members 
of parliaments, CEO’s, managing 
Directors and the world is ecstat-
ic by that but it is still not enough. 
These pockets of good news do exist 
as previously mentioned, but they 
tend to be success stories for women 
at the top of the pyramid, but not for 
millions of ordinary African women 
and thousands of Eswatini women. 
In the Kingdom of Eswatini wom-
en are under-represented in leader-
ship and decision-making positions 
in the public and private sectors. 
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Section 95 (2) of the Constitution 
(2006) states that nominated mem-
bers of the House of Assembly shall 
be appointed by the King to ensure 
that ‘at least half of them are female’. 
In reality, only four (6%) of the 65 
members are female, according to a 
survey conducted in 2014 (Depart-
ment of Gender and Family Issues, 
2014). Only one of these four wom-
en was elected; the other three were 
selected by the King. Because of the 
failure to embrace gender diversi-
ty, millions of women and Africa’s 
overall social and economic prog-
ress will not reach their full poten-
tial.

Looking at the African continent 
at large women account for more 
than 50% of the continent’s com-
bined population, but in 2018 gen-
erated only 33% of the continent’s 
collective Gross Domestic Product 
(GDP). This reinforces and fuels in-
equality and compromises Africa’s 
long-term economic health. This 
applies even in the country of Eswa-
tini, there are fewer men than wom-
en and yet men are the ones with the 
higher percentage. This is the per-
fect example that inequality is still a 
big factor in the development of the 
country.

The internet is full of studies which 
address inequality in the world, and 
the African continent. The King-

dom of Eswatini is also not spared 
because of the way things are done/
ran.  The harmful political, eco-
nomic and socio-cultural factors 
mean that women in Eswatini are 
vulnerable, denied rights, and suf-
fer from discrimination, injustice 
and marginalisation. It is routinely 
noted, nationally and globally, that 
women in Eswatini are oppressed 
and marginalised in government 
and society. The life of women in Es-
watini is a very sad one as there are 
factors which play a great role in the 
inequality of women i.e. intimate 
partner violence (IPV), including 
marital rape and other forms of 

gender-based violence (GBV), is 
widespread. Amnesty Internation-
al (2010) estimates that, of women 
and girls surveyed aged 13 to 24, 
about a third (33%) experienced at 
least one incident of sexual violence 
before they reached 18 years of age. 
This study was done in 2010 which 
makes one wonder at the rate of how 
abuse had increased in the past 10 
years, what the country is doing in 
fighting the sexual abuse of young 
girls and women. As a country a 
high number of women being killed 
by their spouses is being noticed 
and this is not an issue of what the 
women did but what socialization 
has taught the males in the country 
of Eswatini.
Studies have shown that Eswa-
tini has the highest incidence of 

HIV, with women disproportion-
ately affected. Then one might ask 
themselves why women are the 
most affected by HIV than men in 
the country and the answer is that 
women are unable to challenge cul-
tural norms and prevailing sexual 
practices, including the low use of 
contraceptives, has contributed to 
approximately a third of women 
between the ages of 15 to 49 living 
with HIV (31%), as compared to a 
fifth of men (20%) (UNAIDS, 2014). 
Due to women not having equal op-
portunities, they then tend to do 
whatever it takes to have money and 
this includes having multiple sexual 
partners to take care of their bills. 
Men control household resources 
and thus women remain dependent. 
This often results in women seeking 
alternative avenues for income, in-
cluding transactional and commer-
cial sex.
Another issue of gender inequality 
that needs to be discussed is that of 
girls dropping out of school due to 
different factors. The first one being 
pregnancy, many countries in the 
world allow their pregnant teenag-
ers/school going children to contin-
ue going to school. Eswatini theo-
retically has copied this approach 
but practically girls are still not al-
lowed to attend lessons pregnant. In 
the other hand boys who have im-
pregnated still continue with their 
education while the girls drop out 
to take care of the child. This often 
results in girls not being able to go 
back to school and end up working 
in the textile industries in order to 
support the child while the father 
continues to university and a better 
life. Another factor includes cultur-
al gender norms which dictate that 
women and girls provide the bulk 
of household-related work, includ-
ing physical and emotional care. 
As a result, girls are under pressure 
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to drop out from school, especially 
where there are few adults available 
to care for children and the elderly, 
for example, in child-headed house-
holds.
It has been noted that women lack 
the legal rights to administer their 
own assets. Most married women are 
denied equal status as legal adults: 
they cannot buy or sell property or 
land, sign contracts or conduct legal 
proceedings without the consent of 
their husbands. A perfect example 
will be that of a married woman try-
ing to do a tubal ligation after giving 
birth, the hospital will request the 
husband’s consent to go ahead with 
the procedure. Many widows de-

nied the right to own land and their 
husbands’ property are forced out of 
their homes. Women have few for-
mal employment opportunities and 
wages for women are low. The Sexu-
al Offences and Domestic Violence 
(SODV) Act of 2018 addresses the 
issues listed above and some chang-
es are being done but there are still 
many parts of the country which still 
believe a woman should have a hus-
band to obtain certain advantages. 

Eswatini has signed the United Na-
tions Convention on the Elimina-
tion of All Forms of Discrimination 
Against Women (CEDAW), com-
mitting itself to take steps to “re-

spect, protect and fulfil” the equal 
rights of women. As a member of 
the Commonwealth (and so bound 
by the Commonwealth Charter), it 
is also obliged to recognise gender 
equality and women’s empower-
ment as essential to human rights. 
Eswatini with the SODV Act (2018) 
has tried to mitigate some of the is-
sues faced by women, more people 
have been sentenced with this Act. 
Even though this Act is mostly seen 
as a problem for men, women ap-
plaud it as it gives them the rights to 
stand up for themselves and actually 
have property without the involve-
ment of a husband or having a male 
child.

A Love Letter to Social Workers 
on the Front-lines of COVID-19 

By Thokozani Dube

Social workers are often unsung he-
roes, and that’s often drivable with 
them. They go about their work in 
the backgrounds of organizations 
that are meant to do other things; in 
hospitals that are meant to save lives, 
in schools that are meant to educate 
children. They also work in child 
welfare agencies where the work is 
so sensitive that they avoid talking 
about it. In fact, most people don’t 
even want to think about it; they 
hear “Social work” and say, “OH, I 
could never do that “. Social workers 
try to show up with humility while 
giving their best help to people who 
are the most vulnerable.

This article will share true stories 
of my relatives, friends, classmates 
and those I am connected to, like a 
string of hearts, with our value for 
social justice serving as a constant 
thread. Therefore, I have asked per-

mission to share some of their sto-
ries. One social worker who’s my 
sister is stationed in the emergency 
room of the Bulawayo Mpilo Hospi-
tal at “ground zero” of the pandemic. 
Her normally bright affect is absent. 
One can see the exhaustion on her 
face and hear it in the pauses of her 
soft voice. One small part of her job 
is helping comfort families after the 
death of a loved one and preparing 
for what comes next; a mortuary, 
a funeral, their hopes for an hon-
orable celebration of life, how they 
will manage their loss. Now she’s 
not sure about the procedure, things 
change every day, the mortuaries are 
almost full, how will they gather the 
remains?

People say goodbye to dying loved 
ones through glass windows using 
walkie-talkies to avoid contamina-

tion. All this adds to the weight of 
the grief in this crisis. Like most So-
cial Workers, she absorbs some of 
that grief, however, in normal times 
she will process it with colleagues 
and supervisors, use self-care strat-
egies, but there’s no time for that 
now; the sadness sits with her. She’s 
not experiencing loss alongside her 
patients. She’s not only afraid to 
bring home the virus. She’s afraid to 
bring home the pain of patients and 
their families that she has collected 
all day long.

There is no personal protective 
equipment (PPE) for some of the 
social workers in the organizations 
that they work in. Some have made 
their own masks from fabric, al-
though they know it is not a good 
form of protection. On the topic of 
PPE one of the social workers at-
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tested what they have done, they are 
deeply grounded in ethical practice 
but emotionally conflicted about 
how to balance their own care with 
that of their clients and their com-
munity. For example, child welfare 
agency: where they only providing 
surgical masks to clients, but not to 
employees. One female Social Work-
er took one mask to use for herself 
as a disposable, she’s reusing several 
days in a row. She doesn’t want her 
own child to get sick because he has 
asthma; but still, she feels bad for us-
ing a tool meant for clients. She has 
talked to the agency about protect-
ing workers and the response from 
the administration is that they are 
“working on it”. Bureaucracy moves 
at a snail pace. They quietly condone 
the workers making “safe choic-
es for themselves,” but avoid direct 
guidance about what that means in 
the context of the federally-mandat-
ed face-to-face contacts they must 
make. But then when we bring it 
home, it is a diverse case, NATICC 
provides its staff with PPE which 
include sanitizers, masks and face 
shields so as to protect its employees 
and their loved ones at home.

All the real messiness of real life con-
tinues for each of the social workers 
as they provide invaluable services 
to their communities. In most cases 
many of the medical staff end up in 
the social work office, a place they 
know people will hold space for all 

their grief. Social workers are not 
afraid of grief. Doctors, nurses, re-
spiratory specialists, and so many 
other emergency providers are still 
showing up every day to save lives. 
Social workers are there to make 
life worth living. They provide hope 
in the midst of loss; find resources 
for those who have none. Once the 
doctors rush out of the room, so-
cial workers sit with someone for an 
hour to conduct an assessment of 
their psychosocial stories- do they 
have anyone at home who will help? 
Will they be able to climb stairs in 
their entry way? Are they having 
thoughts of suicide, and if so, can we 
talk about it as soon as possible? So-
cial workers have all the hard con-
versations and try to leave the per-
son with a sense of hope that things 
can, and will, get better. 
As the pandemic winds down and 
hospital admissions return to nor-
mal, social workers will continue 
to pick up the pieces related to the 
domestic violence and child abuse 
that spikes during this kind of cri-
sis. About 60% of social workers 
are employed in non-governmental 
agencies as vital members of public 
safety net programs. Social workers 
work with those who have fallen into 
depression and substance abuse. 
They will facilitate grief groups and 
individual therapy for the multiple 
kinds of loss experienced such as 
jobs, partners, parents graduation 
ceremonies and more. They will 

also help children to readjust to 
school after an extended absence, 
in some cases spent in chaotic envi-
ronments. They will help agencies to 
rethink policies and practices, col-
lect and analyze data, and conduct 
community assessments so that they 
are better prepared for the next time 
this happens.

They will lead conversations about 
how agencies can provide Trauma 
informed care in the face of wide-
spread community trauma. As a 
fast growing occupation path, so-
cial workers provide the majority of 
mental health services in the coun-
try and they will be a vital part of 
the recovery. And yet, social work-
ers are often last in line for PPEs, for 
extra resources, for accolades. They 
are missing from the memes that say 
we should forgive all student loans, 
give raises to all the medical profes-
sionals when this is over, despite the 
fact that they are paid amongst the 
lowest of the essential health profes-
sionals. Social workers are unsung 
heroes, and this is the reason for my 
love letter to social workers. If you 
know one, please add them to the 
list of heroes of the pandemic and 
thank them for their miraculous 
work.

Social Workers (L-R) Sizakele Sithole (NATICC), Thokozani Dube (UNESWA) and Verna Mamba (NATICC).
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Every beginning has an end...
 ...and every end is a new 
beginning
On the 3rd of July 2020, NATICC 
staff, Management and the board 
hosted a farewell celebration for 
one of its longest serving employee 
Mr Mduduzi Ntofontofo Nkonya-
ne. This was a bitter-sweet celebra-
tion as Mr Nkonyane has been what 
most would say the face of NATICC 
and to most of us his colleagues he 
was an Icon.
Mr Mduduzi Nkonyane started his 
journey with NATICC in 2007 as a 
Peer Educator on HIV/AIDS, then a 
few years down the line he become 

a Trainer of Trainers on HIV/AIDS, 
again he was promoted to being a 
Community Facilitator on HIV/
AIDS, of which is where he began 
sharpening his skills on communi-
ty engagement. Furthermore when 
NATICC restructured its projects 
from focusing on HIV/AIDS to 
Gender Based Violence, Mr Nkon-
yane became the Prevention Officer 
and was later promoted to Lead Pre-
vention Officer where he portrayed 
his skills in community dialogues, 
leadership, loyalty and many more.

There are no words that can describe 
Mr Nkonyane and the hard work, 
dedication, loyalty and respect, he 
has given the organization and its 
stakeholders. Thus one can only try 
to express what his colleagues had to 
say about him.

Sisekelo (ED):  Mr Nkonyane played an important role in the develop-
ment of the organization, throughout his work at NATICC, he did every-
thing with respect and a smile. Furthermore, even though Mr Nkonyane 
was older than him as the Director, there was never a time where he had 
to apprehend Mr Nkonyane for any wrong doing because Mr Nkonyane 
always did what is expected of him with love and respect.

Thokozani (C&S Volunteer): “Ntofontofo the great one”, was one of the most 
amazing people that I met in my life. When I first met him at the University 
of Eswatini, I did not know that he was so humble, flexible and kind. I was 
shocked to find out that he is one of the Supervisors in the organization. There 
was no dull moment when you are with Ntofo, he always cracked jokes that 
built you mostly. He was hardworking, had good work ethics and focused.

Nomile (Receptionist): Saying goodbye is a very sad gesture. Ntofontofo has 
always been extremely professional, hard-working, a team player, a father figure 
to others and a true friend. He was always full of energy, brought new ideas to 
the team and always took his time to ask how his fellow colleagues were doing 
and was a good listener and good adviser who also talked to you with a warm 
smile and brought great fun in the office. Everyone was a relative to him. He 
had “bosbali” brothers and sisters in law, cousins and “tikhondlakhondla”. He 
did his work without complaining, executed any other duties without sulking or 
complaining. 

By Hlonipha Mkhwanazi



Mthobisi (M&E): It still feels unreal that he is no longer our colleague. He 
was the joker, father figure, mentor and wise man of the NATICC team and 
the gap he left is truly felt by all of us. However for his personal growth I 
am very happy that he found greener pastures and wish him all the best. 
We will remain brothers no matter where he goes and I am sure most of 
my colleagues feel the same way, even those we work with feel it too as they 
constantly express their disappointment that you are no longer with the or-
ganization. As an organization we can never fill the gap you left but we will 
carry your torch and teachings forward as we serve the same communities 
that have grown to see you as a true leader and icon. Ngitsi kuwe ndlelanhle 
sikhondla, until we meet again! Peace be with you always!

Tyson (DO):Words don’t cover all; your presence was felt with greater deed. 
You have been a true leader, a friend and a father to us. Most of the times 
people usually demand to be respected yet respect is not given but it is earned. 
The relationship we had with you taught us a lot about respect; we say you 
do deserve to be treated with respect. We have always known that you were 
set for greater good. Ntofontofo, aka “The Great”, you will always be in our 
hearts. We love you.

Bonga (PO): Being the youngest in the organization, I have learned so much 
from Mr Nkonyane. His wisdom and humour, made me so fond of him, he 
will be greatly missed.

Khulile (Psychologist): My career has taken a perfect shape or turn be-
cause you moulded me into that. Therefore, all I can say is that he was my 
father and teacher.

Siphesihle (Psychologist): As I normally referred to him as “Mkhulu” 
(grandfather) of my kids, that’s the relationship we had. Mr Nkonyane was 
more than a colleague but a friend. He was so good at his work in such a way 
that whenever you worked with him, you will be impressed. He was a good 
teacher, he would facilitate and then the next dialogue, he would ask you to 
facilitate and give you pointers on how you can improve on your facilitation.

14                                 
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Nomsa Sibandze* is a double or-
phan, seventeen years old who lived 
with her grandmother and uncle. 
She was abandoned by her father 
at the age of two years and he later 
passed on. Her mother also passed 
on when she was five years old living 
her to fend for herself despite the 
fact that she had adults surrounding 
her.

Her maternal grandmother and un-
cle were the only family she iden-
tified herself with. Her uncle took 
advantage of her vulnerability and 
started abusing her sexually, physi-
cally and psychologically. Young as 
she was she opened up to her grand-
mother about her pain. However 
her grandmother blatantly warned 
her to keep silent about it, choosing 
to protect her son who was the sole 
breadwinner of the family. So she 
made it very clear that she did not 
support Nomsa because if her son 
would be convicted that would mean 
the end to their livelihood .Her oth-
er fears were also that if Nomsa re-
ported the crime that would mean 
an end to her son’s future .She also 
stated that the grandmother also 
feared that if the offence was report-
ed the community will eventually 
know about it and she did not want 
the family to have any bad reputa-
tion as well. Which she believed it 
was not culturally acceptable for the 

Success Story

family to air their dirty laundry to 
everyone. This cultural   practice 
is known as ‘’tibi tendlu” whereby 
denial of issues is encouraged by 
turning a blind eye to serious is-
sues happening within the family. 
As a result distressing experiences 
are being reinforced and encour-
aged, the circle is not broken. But in 
this case Nomsa reached a breaking 
point, she could not take it anymore. 
She mastered the courage, risking 
her wellbeing, to report the abuse to 
the police who referred her case to 
NATICC for further management 
and interventions.

Rape is a universal crime that in-
volves a violent sexual act com-
mitted against a person’s will and 
involving the threat or use of force. 
Hence, it is a major unforgettable 
crisis and the most seriously unre-
ported crime due to different factors 
such as fear. However, in most cas-
es the victim or survivor often ex-
periences emotional states such as 
powerlessness, humiliation, anger 
and shame. Every person is unique 
and differs in their ability to cope 
and heal from a traumatic experi-
ence. Moreover it is more common 
for survivors of rape to display some 
certain emotional reactions and be-
havioral changes after the incident. 
Nomsa recalls feeling embarrassed, 
humiliated, shocked, disbelief, fear 

of rejection and neglect by her fam-
ily. Nomsa throughout the sessions 
also displayed feelings of hurt, be-
trayal, mistrust, hopelessness and 
fear of being placed in a children’s 
home although she came to the real-
ization that it was for her own safety 
and necessary.

At first she was guarded and reserved 
but once rapport was established by 
the case worker she became more 
open and cooperative and narrated 
her story without suppression of any 
information. Nomsa also stated that 
it was not the first time her uncle 
had tried to make sexual advances 
towards her; it was habitual for her 
uncle to approach her in his sober 
or drunk state. After the repetitive 
violations and prolonged distress 
she went through intense pain of 
recurring nightmares, constant state 
of fear and panic. Her daily func-
tioning was affected; she could not 
cope at school worse at home. That 
is when she reached breaking point 
and sought help from police and 
NATICC.

The intervention strategy that was 
used by the case worker with re-
gards to Nomsa’s case was to provide 
immediate care of physical injuries 
through anticipation, alleviation of 
psychological damage and explain-
ing the proper medical examination 

A Cry for Help 
Saved her Life

By Verna Mamba
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process which is the screening of 
STIs, HIV and pregnancy. Fortu-
nately she tested negative to all the 
mentioned. Furthermore, the case 
worker played major roles in help-
ing her develop new psychosocial, 
spiritual coping mechanisms and 
adjust to the new situation. After 
the intervention she was able to re-
gain focus on her studies, self-care, 
and self-love and rebuild her self-es-
teem. She was equipped with stress 
management techniques. As part 
of crisis intervention, supportive 
care was provided to alleviate   anx-
iety in her and facilitate the healing 
process.  These entailed scheduling 
more sessions with Nomsa so as to 
monitor progress and encourage 
Nomsa to join a support group.

The case worker offered therapeutic 
services to Nomsa through one on 
one counseling, whereby the first 
step was the introduction encom-
passing NATICC’s services and ad-
dress the issue of confidentiality. She 
was also empowered by being edu-
cated about her rights during the 
course of therapy and her rights as a 
human being. As she was narrating 

her story, the case worker was do-
ing proper assessment which is the 
mental status exam noting verbal 
and non-verbal cues. 

A crisis intervention approach was 
also provided with the collaboration 
of stakeholders such as Department 
of Social Welfare (DSW) in placing 
the child in a residential home to 
reduce the risks of secondary vic-
timization and provide a safe place. 
Nomsa was prepared in advance be-
fore taking her to the home that she 
would meet new people, some who 
had experienced similar situations, 
these people were to be strangers at 
first but with time she would estab-
lish relationships and probably be-
come a second family for her. At the 
home she was welcomed with love 
and was assured of on-going sup-
port counseling, provision of food 
and clothing and the opportunity 
to finish her studies in a stable en-
vironment.

The case worker ascertained that she 
was stable, no mental illnesses were 
identified and a risk assessment was 
done to rule out suicidal ideations 

and self-harm. However she was 
sent for psychiatric evaluation at the 
National Psychiatric Centre where 
it was confirmed that she was sta-
ble and had normal reactions to the 
trauma she incurred. Case worker 
offered court preparation and sup-
port for court appearances.

The case worker  will continue to  
conduct  home visits to Nomsa’s  
former home for further  assessment 
if there is change of heart; has the 
family learnt their lesson, are they 
remorseful about what happened, 
are they acknowledging their wrong 
and are they willing to repair their 
relationship with Nomsa.

With a good support system in place 
comprising of her case worker, new 
care givers at the home, on–going 
counseling as well as her new cop-
ing mechanisms Nomsa has already 
won the battle and is bound to 
flourish and thrive in her life jour-
ney, thanks to NATICC’s swift and 
prompt interventions.

*NB: Nomsa Not her real name
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Nkhungwini Community: Reviving 
the Romance
By Tyson Nhlabathi

Nkhungwini community members following the proceedings during a dialogue. (photo taken befoere COVID-19 Pandemic)

NATICC works in communities 
to ensure that everyone is protect-
ed from Gender Based Violence 
(GBV) including Teenage Preg-
nancy (TP) through sensitization. 
NATICC does this by conducting 
dialogues in communities in the 
Shiselweni region. These dialogues 
include church, community, school 
and stakeholder dialogues conduct-
ed through the Prevention Depart-
ment. This is done in collaboration 
with the Child Protection Office 
(CPO) which facilitates on the Sex-
ual Offences and Domestic Violence 
(SODV) Act of 2018 and Children’s 
Protection and Welfare Act (CPWA) 
of 2012.
Mrs. Nosisa Malinga* and her hus-
band, participants in community 

dialogues held in their communi-
ty, Nkhungwini Chiefdom which 
is one of our catchment areas, 
agreed to share their story with 
us.  Mrs Malinga is a Community 
Caregiver (Lihlombe lekukhale-
la) and also a street vendor who 
makes a living by selling fruits 
and snacks to school children and 
community members. She start-
ed attending the community di-
alogues in 2018, and in 2019 her 
husband joined the dialogues. Be-
fore the sensitization dialogues by 
NATICC, Nosisa’s husband was 
unknowingly forcing or pressur-
ing her to have sexual intercourse 
without “laying the foundation” 
or wooing her into submission 
as he felt that it was his right, by 

virtue of paying dowry, for him 
to demand sexual intercourse 
whenever he felt like it. This line 
of thinking is dominant amongst 
men in the Nkhungwini commu-
nity as some pointed out that they 
did not understand or believe 
that there’s such a thing as mari-
tal rape, claiming it’s impossible. 
As a result of such findings, dia-
logues were facilitated in which 
the issues of marital rape and 
consent were dissected intensive-
ly. The community was sensitized 
on the SODV Act of 2018, Section 
51 (a)(b)(c)(d) which speaks of 
marital rape and consent helping 
participants to understand how 
the clauses in the legal document 
translate to real life. Furthermore, 

Success Story
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participants were also sensitized on 
how intimate relationships work, 
outlining that it is a give and take ar-
rangement not the other way round.

After being empowered, her hus-
band now gestures romantically to 
Nosisa each time he wants to en-
gage in sexual intercourse more 
so in the hours leading up to the 
actual event. Her husband is now 
fully aware that to maintain a good 

healthy relationship they should 
communicate. Communication is 
one of the key drivers that sustain a 
healthy relationship. Furthermore, 
in maintaining their relationship, 
Nosisa and her husband decided to 
start counseling sessions and during 
their sessions they interrogate issues 
that pertain to the emotional, psy-
chological and physical wellbeing of 
their relationship, including contra-
ceptives.

By empowering them with knowl-
edge, their relationship is now 
thriving and through their experi-
ences more and more community 
men and women are now aware that 
paying dowry does not equate to 
owning their spouses or wives, that 
women are not property but com-
plex intellectual beings with com-
plex emotions and thoughts that 
need to be stimulated.
*NB: Mrs Nosisa Malinga not her real name

Quarter 3 in Pictures

Ntofo's Farewell

PPE Handover



Authors/Contributors Thank You
Ms Siphesihle Myeza - Author
Ms Nomile Simelane - Author
Ms Verna Mamba - Author
Mr Hlonipha Mkhwanazi - Author
Mr Thokozani Dube - Author
Mr Bonga Myeni - Author
Mr Mthobisi Ncongwane - Visual  Editor/Author
Mr Tyson T. Nhlabathi -  Design & Photography/Editor
Mr Kenneth Makhanya - Content Editor 
Mr Sisekelo Nzima - Final Approval  

Each person who shared a story has contributed to the 
improvement of NATICC’s programs and work in 

Eswatini. Much appreciation goes to the Social Media 
Team  (SMT) for their effort in completing the third issue 
of the year.

AIDS                 Acquired Immuno-deficiency Syndrome
CEDAW            Convention on the Elimination of All forms of Discrimination Against Women
CEO                   Chief Executive Officer
COVID-19       Coronavirus Disease of 2019
CPWA               Children’s Protection and Welfare Act
DSW                  Department of Social Welfare
ENYC                Eswatini National Youth Council
GBV                  Gender-based Violence
GDP                  Gross Domestic Product
HIV                   Human Immuno-deficiency Virus
IMAGES           International Men and Gender Equality Survey
IPV                    Intimate Partner Violence
MoET                Ministry of Education and Training 
NATICC           Nhlangano AIDS Training Information and Counselling Center
CPE                    COVID-19 Protective Equipment
SNAT                 Swaziland National Association of Teachers
SODV                Sexual Offences and Domestic Violence
TPP                   Teenage Pregnancy Prevention
UN                     United Nations
VOC                  Voice of the Church
WHO                World Health Organization
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Shiselweni Region located at Bethesda 
Mission, corner of Sililo Avenue, 
Ndvungunye Street

P.O. BOX 1683, NHLANGANO, SWAZILAND
TEL: 22079797, FAX: 22079796
EMAIL: info@naticc.org.sz
WEBSITE: www.naticc.org.sz
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